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CHAPTER 1

INTRODUCTION

FORT LEAVENWORTH CREST
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The Fort Leavenworth crest is based on the Leavenworth family coat of arms.  It was designed in 1907 by Captain Henry E. Eames, 10th Infantry, an instructor in the Department of Engineering of the General Service School.  In 1925, the Secretary of War approved the following description.


BLAZONRY
Shield:  Argent, a chevron azure between three lamps of the like, flamed proper.

Crest:  On a wreath of the colors (argent and azure), an eagle displayed proper in his beak a scroll bearing the word "Leavenworth" gules.

Motto:  Ad bellum pace parati (prepared in peace for war).


The chevron indicates the martial character of the College while the three lamps symbolize study and learning and the three-part Army--Active, Army National Guard, and US Army Reserve.


The eagle crest is the national emblem perched with extended wings to indicate alertness.


The helmet indicates a gentleman or knight while the red mantling with the colors of the shield completes the national colors.


The colors used indicate: 



Argent (silver-white)—purity
Azure (blue)--justice



Or (golden, yellow)--nobility
Gules (red)--valor

COMMAND AND GENERAL STAFF COLLEGE


MISSION


The US Army Command and General Staff College develops leaders prepared to execute full-spectrum joint, interagency, and multinational operations; advances the profession of military art and science; and supports operational requirements.

Vision Statement


The US Army Command and General Staff College, mindful of its traditions and aiming toward the future, creates and advances knowledge of the military art and science in the service of our nation.  The College places this knowledge at the service of military professionals in the United States and abroad, for use in peace or in war. The College encourages and accommodates the broadest possible range of professional military education and practical instruction in contemporary and future military arts and sciences.

The components of this mission statement become the following mission essential task list.


MISSION ESSENTIAL TASKS
· Train and educate leaders in the practice and values of the 

profession of arms.

· Prepare leaders to operate in joint, multinational, and 

interagency environments.

· Provide services and support for educational needs and 

quality of life.

· Advance military art and science through the dissemination of 

doctrine, professional discussion, and written publications.

· Monitor, assess, research, develop doctrine and policy, and 

support for leader development programs.

· Design, synchronize and integrate Army's education system

and review, assess, and modify curriculum to maintain relevance.

· Maintain competent staff and faculty.

· Provide support to the operational Army.


CGSC’s goals, objectives, and resources reflect the guidance from the Deputy Commandant’s strategic vision statement and the College’s mission essential task list.

Goals

1.
Provide qualified staff and faculty—recruit, certify, and develop military and civilian faculty.


Objectives:  

· Promote staff/faculty Ph.D. program (basis for continuity).
· Develop a faculty recruitment program.  
· Investigate visiting professor programs tailored to specific 
educational needs.
· Develop civilian faculty such that members will hold a 
terminal degree in their respective discipline.
· Expand advanced degree completion opportunities for military 
faculty.
· Gain and maintain adequate funding for faculty professional 
development for research, writing, and publication efforts and for participation in appropriate conferences and workshops.
· In coordination with Headquarters, Department of the 
Army/G1, study options to stabilize military faculty.
· Develop a faculty mentorship program that links civilian and 
military faculty to subject matter experts in civilian academia and the community of senior retired officers.
· Develop professional and educational opportunities for staff 
members.
· Establish an ideas exchange program with other Intermediate 
Level Education (ILE) institutions.
· Establish faculty and staff automation training programs 
that support CGSC teaching efforts.
· Provide faculty sufficient resources to ensure quality 
educational outcomes.
· Establish a system that ensures the CGSC Faculty Development Program certifies all faculty members.
2.
Provide quality curricula—develop the operational competence of our officers to critically analyze full spectrum operations, apply sound military judgment, and develop critical and creative thought processes and decisive decision making skills to assure success in complex operational environments.


Objectives:

· Implement Intermediate Level Education Common Core and obtain Joint Professional Military Education (JPME) I, and eventual accreditation from North Central Association (NCA).
· Review and update systems to review curricula.
· Continue to provide the Master of Military Art and Science (MMAS) degree program.
· Establish CGSC as a master’s producing institution for all graduates who demonstrate mastery.
· Maintain JPME and NCA accreditation legacy course, both resident and non-resident.
· Implement an Advanced Joint Competencies track for future accreditation consideration once the law changes to allow JPME II accreditation at Intermediate Level Colleges.  
· Expand students’ understanding of multinational and interagency perspectives and processes at the strategic, operational, and tactical levels.  
· Leverage advanced/emerging instructional technology to enhance warfighting instruction (simulations, digital, Army Battle Command Systems, etc.).

· Use information technology (IT) to maximize learning.
· Ensure guest speaker programs enhance educational experience.
· Integrate emerging doctrine and organizations into the curricula.
· Create a web-based feedback system.
3.
Promote life-long commitment to professional development and personal growth.


Objectives:

· Develop, coordinate, and ensure execution of the Army Leader Development Action Plans.

· Maintain currency of leadership and leader development doctrine.

· Develop and maintain a system that tracks leadership initiatives from across the Army.

· Establish a CGSC Alumni net.  

· Increase student participation in research and publication of articles for professional journals.

· Promote forums on enhancing the quality of life for students and their family members.

· Maintain the Combined Arms Research Library as the premier research library on land warfare to promote and support the advancement of military art and science.

4.
Provide and maintain state-of-the-art educational facilities that support the missions of CGSC.

Objectives:

· Monitor the construction of the Lewis and Clark Center.

· Ensure all classrooms are built to Classroom XXI level 3 

standards.

· Maintain state-of-the-art automation and networking 

equipment.

· Develop electronic networking and connectivity between local 

and distant classrooms.

5.
Coordinate and integrate the development, evaluation, and execution of leadership and leader development initiatives across the Army.


Objectives:

· Promote the Leadership Lecture Series, Guest Speaker program.

· Develop and maintain a system that tracks leadership 

initiatives from across the Army.

· Maintain currency of leadership and leader development 

doctrine.

· Advise senior Army leadership on the Army leader development 

process.

· Develop, coordinate, and ensure execution of the Army Leader 

Development Plans.

· Assist in the development of leader development and doctrine 

for the Army.

· Develop and integrate leadership and leader development 

research assessment and study programs for the Army.

· Administer the Army-wide coordination, integration, and 

execution of the leader. 

· Development Support System.

6.
Assist in developing doctrine that guides the Army into the future.  

Objectives:

· In coordination with CGSC’s teaching departments, assist 

in developing and implementing doctrinal training programs to integrate emerging doctrine into the curriculum.

· Assure educational standards across the College meet 

doctrinal norms.

· Explore avenues to strengthen doctrinal development 

linkages to concept development and lessons learned.

· Develop a formal program in conjunction with the Combined 

Arms Center (CAC) to rotate officers between Battle Command Training Center (BCTP)/Combat Training Center (CTC) observer/ controller positions, doctrine writers, and CGSC instructors (signed Memorandum of Understanding).

· Develop a formal education program to maintain relevancy 

in collaboration with CAC-CAT to support BCTP seminars and warfighter exercises, CTC-focused rotations, and Advanced Warfighting Experiments (AWEs).

· Critically review doctrine on a periodic basis to keep it 

current and valid.

· Review Army doctrine to ensure its relevance to joint and 

multinational doctrine.

· Produce/review selected/required joint doctrine.

7.
Promote and support the advancement of military art and science.


Objectives:


Faculty: 

· Research, write, and publish works that reflect and 

support the advancement of military art and science.

· Communicate evolving bodies of knowledge to and from 

external audiences (outreach).  

· Routinely conduct exchanges of professional knowledge and 

skills, internally and externally.

· Mentor MMAS candidates.

· Serve as the Army’s proponent for developing and executing 

the modern staff ride.


Curriculum:

· Ensure the internal and external integration of 

advancement in military art and science.

· Maximize distributive education and distance learning 

technologies to the force.

· Digitally archive and make available theses, monographs, 

and research papers to the Army.

· Support the MMAS degree program to further the 

intellectual growth of participating officers and assure the program’s continuing relevance to the Army.


Students:  


· Participate in the MMAS degree program.

· Research, write, and publish works that reflect and 

support the advancement of military art and science.

· Use outreach to inform America about its Army.

Programs:

· Develop staff skills for digital leaders.

· Serve as the Army’s proponent for the Military History 

Instructor Course.

· Explore means to establish a doctrinal leader refresher 

course.  

· Maintain the vitality of the International Officer 

Program.

· Expand the network with other national and international 

education and research institutions.

· Actively participate in initiatives undertaken to develop 

and experiment with new operational and organizational technologies, methods, and procedures (Stryker Brigade, Strike Force, etc.).

· Initiate a CGSC Alumni program.

· Involve senior retired officers (SROs) and other subject 

matter experts into appropriate programs/exercises.

OTHER SIGNIFICANT ACTIVITIES

· Provides courses for the following additional skill 

identifiers (ASI).



--3H, Joint Planner.



--3Y, Space Activities.



--5U, Air Operations Officer.



--5X, Historian.



--6Z, Strategist.

· Provides courses leading to levels 1 and 2 certification in 

acquisition career fields in accordance with the Defense Acquisition Workforce Improvement Act (DAWIA).

EDUCATIONAL PHILOSOPHY


The educational philosophy of the US Army Command and General Staff College is founded on the principles and values of the American profession of arms.  The common defense and welfare of the United States demands that all of its military professionals be educated and trained to the highest standards of excellence.  USACGSC’s primary charge is to ensure the professional vitality of the US Army’s corps of officers so that they may be prepared to discharge their duties in the service of our nation.  


To that end, USACGSC serves as the US Army’s most important professional school, combining theoretical education and practical training to military professionals who are proficient in the understanding and conduct of full-spectrum operations.  The College’s academic policies and curricular designs are intended to educate and train professional officers of all the military services in the nature and conduct of land warfare within the complex national security environment, as well as to advance the state of contemporary military knowledge through original research and experimentation.


We enhance the competence of our students through learning-centered educational methods.  These methods rely on collaboration, shared experiences, reflective practice, critical reasoning, creative thinking, and the practical application of adult learning theory.  This methodology is expressed through our curriculum—one that is adaptive, responsive, integrative, experiential, and transformational.


We provide an environment with rigorous academic challenges and relevant experiences, connecting learning to real-world performance.  Faculty and students will be encouraged to advance the state of contemporary military knowledge through original research and experimentation.  The environment will include practical exercises that draw out high-order, multidisciplinary thinking and require students to integrate knowing and doing.  To foster this environment, the resources of the College will be aligned with the needs of students and faculty.  Global reach technology and state-of-the-art instructional facilities will be harnessed to enhance life-long learning experiences.  Evaluation programs will show us our successes, our challenges, and our way ahead.

  
We sustain a vital professional faculty, drawn from the entire range of relevant academic and military disciplines, to best accomplish our educational goals.  The faculty embodies the scholarship of teaching, learning, and warfighting.  The institution employs the most appropriate techniques and methods in an academic setting conducive to the most advanced understanding of the demands that will be made of those who pass through its courses of instruction. 

  
The US Army Command and General Staff College is an integral part of our Army at war.  Our mission statement, vision, and this educational philosophy are framed accordingly. 

HISTORY AND CHRONOLOGY

FORT LEAVENWORTH--DOWAGER QUEEN OF FRONTIER POSTS


The following remarks were excerpted from a paper presented by the Honorable Arthur J. Stanley, Jr., Senior Judge, US District Court for the District of Kansas, to the Kansas State Historical Society, which he served as president from October 1974 to October 1975. Judge Stanley's monograph is printed in its entirety in the spring 1976 issue of the Kansas Historical Quarterly. NOTE: Additions have been made to make the remarks current.


Just as the worth of an individual often is not recognized until after his death, so it is with places.  If Fort Leavenworth lay in ruins, archaeologists would be probing the soil underlying its site, the Council on Abandoned Military Posts would be conducting pilgrimages to the bluffs over the Missouri where the fort once stood, and this Society would be spending part of its time and energy in efforts to preserve what was left.


But Fort Leavenworth still flourishes, alive and well, and we take her for granted. Kansans travel hundreds of miles to examine the ruins of Fort Union, New Mexico, abandoned in 1894, or to tour the restored barracks and officers' quarters of Fort Laramie, Wyoming, abandoned in 1890 (dubbed by historian Herbert Hart, "The Queen of Frontier Posts"). The same Kansans will not take the time to drive a few miles north from the Bonner Springs exit of the Kansas Turnpike to visit "the oldest post established by the United States west of the Mississippi which is still in existence" even though it played an important role in the early history of our State.


This is not to say that the significance of the old post has gone unrecognized by historians. Quite the contrary, in the index of Louise Barry's magnificent and monumental work, The Beginning of the West, the entry "Fort Leavenworth" appears almost 300 times. No other place is so frequently listed. The serious historical work on the American West is rare in which Fort Leavenworth does not play a prominent part--as frontier post, military headquarters, communications center, supply depot, or quiet garrison. And she proudly displays as one of her many honors the bronze tablet identifying her as a National Historic Landmark.


Today's visitors will find Fort Leavenworth a modern military installation, its atmosphere saturated with history and tradition, yet perceptibly functional. Here is located the headquarters of the Combined Arms Center (CAC) of our Army, under which functions CGSC, the recognized keystone of the Army's school system. The CGSC is the Army's senior tactical warfighting institution. The development of warfighting skills at corps and division levels are central to all the College does. With a projected student body in academic year (AY) 03/04 of approximately 29,000 Active Army, Reserve Component, sister service officers, Department of the Army (DA) civilians, and approximately 91 international officers from 79 nations, the College has achieved worldwide recognition as a professional military graduate school. The dedication of Eisenhower Hall on 9 November 1994 provides the CGSC with 21st century classroom facilities and a fully modernized research library.


In 1996, the CGSC reorganized into the following schools and courses: the Command and General Staff Officer Course (CGSOC), the Combined Arms and Services Staff School (CAS3), the School of Advanced Military Studies (SAMS), the School for Command Preparation (SCP), the Defense Language Institute (DLI), and the Directorate of Nonresident Studies (DNRS). The CGSOC/ILE students from the US armed services are officers who have demonstrated potential for high command and staff assignments; the course prepares them to assume these positions. The international officers, for the same reasons and for national pride, are the most highly qualified officers from their respective countries. The staff and faculty include carefully selected officers of all armed services as well as liaison officers and exchange instructors from nine countries. The CAS3 students in the Staff Process Course were Army captains, and the faculty was highly qualified senior majors and lieutenant colonels. The students enrolled in SAMS are resident CGSOC or ILE graduates and are selected on a competitive basis. The SAMS' faculty is highly qualified officers who have just completed the Advanced Operational Art Studies Fellowship (AOASF) Program. The SCP students consist of Army officers selected to command battalions or brigades. The school teaches the Pre-Command Course and conducts Command Team Seminars for the spouses of students. The faculty includes the Army staff and CGSC staff and faculty. 


With the 1996 reorganization, two tenured positions as Dean of Academics (DOA) and Dean of Students and Administration (DoSA) were established to ensure stability in the College’s leadership positions.


During the reorganization of 2003, the CGSOC became the Command and General Staff School (CGSS) and the position of the Dean of Students and Administration became that of the Chief of Staff.


Fort Leavenworth is also well known for the US Disciplinary Barracks (USDB).  The USDB has operated at Fort Leavenworth since 1875. It is the only long-term maximum-security correctional facility in the Department of Defense, incarcerating approximately 500 armed forces personnel convicted of serious offenses. A new correctional facility opened October 2002. The new facility is a state-of-the-art design, located at the site of the former USDB Farm. The USDB provides inmates correctional treatment through rehabilitation programs and vocational training. Through the vocational trade program, inmates support the Fort Leavenworth community with a variety of services. Despite its formidable title, its staff is widely recognized by penologists for the success of the program of rehabilitation of the inmates committed to the institution. The USDB is accredited by the American Correctional Association (ACA).

The post museum is second in the state only to that of the State Historical Society. Exhibits are attractively displayed and include one of the best collections of horse-drawn vehicles in existence. These include not only military vehicles, such as ambulances, escort wagons, and other equipment for the transportation of Soldiers and their supplies, but civilian rigs of a bygone era--buggies, surreys, broughams, fire engines, sleighs, stagecoaches, and even a glass‑sided black hearse. All are original. Most are simply examples of their times but some are identified with persons of note. The buggy in which Abraham Lincoln rode from Atchison to Leavenworth in December 1859 is of special interest, as are the sleighs of George Armstrong Custer and of General Jonathan Wainwright, used by each while stationed at the post.


Located in Bell Hall, the principle academic building of the CGSC, is the Fort Leavenworth Hall of Fame commemorating the services of Soldiers who at one time or other during their careers were stationed at Fort Leavenworth, and who have made significant contributions to the Armies of the United States or of the Confederate States of America. The honorees are selected each year by a board composed of nationally recognized historians.


On July 4, 1976, The Grove of the Regiments was dedicated recognizing the service of regiments, all of which had been stationed at Fort Leavenworth. The Regular Army units memorialized (54 in all) include most of the old-line infantry, artillery, and cavalry regiments of the Army. Among the 43 volunteer regiments represented were the Mormon Battalion and Doniphan's Missouri Mounted volunteers of Mexican War fame, many of the Kansas Civil War regiments, and five of the six regiments of the United States Volunteers, the "Galvanized Yankees."


The lifespan of any Army installation ordinarily is not long. This is why so many of them lie in ruins or have been absorbed by the surrounding community. A military post is established to fill a particular need or to counter a specific threat to the national safety, and when that need no longer exists or that threat is no longer present, there remains no reason for the post to be maintained. Sentiment and local pride are not enough to justify the cost of keeping in existence a station, which no longer serves the Republic's purposes.


It is a thesis of military historian Dr. Robert W. Frazer that the military policy of the United States with respect to the establishment and maintenance of Army posts in the Trans-Mississippi West passed through three general phases. In the first period, 1804--1845, a line of posts was maintained in advance of the frontier settlement, providing a military buffer zone between the settlers and the Indians. It was the mission of the troops stationed at these posts to protect the Indians from illegal activities of the whites and especially to prevent encroachment of settlers into the Indian Territory. They were also expected to discourage wars and make peace between or among the various tribes. For, contrary to such popular writers as Paul I. Wellman and Dee Brown, violence and hostility were not characteristics brought to this continent by the whites. Inter-tribal warfare, to the point of genocide, was a way of life with the Indians.


With the pressure of westward migration, the maintenance of a permanent buffer zone between the tribes and the settlers became impossible and the policy was revised. The new policy, the second phase imposed on the Army by the Federal Government, made it the duty of the troops during the period from 1846 through the 1880's to establish control over the Indians and to protect the emigrants, miners, and settlers from the attacks of hostile bands.


The third phase was ushered in by the completion of the western railroads during the 1880's and the imposition of the reservation system on the tribes. During this period, troops were concentrated in larger posts from which they could be transported rapidly by rail to any area requiring their attention--that is, where hostile Indians were to be punished or forced to return to their reservations.


The story of an ordinary frontier post, therefore, can be told rather easily.  All that is required is an introduction; three chapters, each covering one of the three phases of the life of a typical post; and an epilogue constituting a sort of obituary reciting the part it played in history during its existence. But Fort Leavenworth is not, and never was, an ordinary frontier post. Her story is far from complete and the epilogue will not be written for many years to come. Fort Leavenworth remains active because Fort Leavenworth still serves as she has served throughout her long history.


On May 7, 1881, General W. T. Sherman, commanding the United States Army, directed that "as soon as the requisite number of troops can be assembled at Fort Leavenworth, Kansas, the Commanding General, Department of Missouri, establish a school of application for infantry and cavalry."


On January 6, 1882, the School of Application for Cavalry and Infantry was established. Over the years, the name of the school changed several times to include the US Infantry and Cavalry School, the Army School of the Line, the General Staff School, the Command and General Staff School, and the CGSC.


During the first several years of its existence, the graduates of the school were lieutenants and their rank was not sufficient to carry the influence of the school into the Spanish-American War. By the time of our entrance into World War I, its graduates were in a position where they could put to use the lessons learned at Leavenworth. General Pershing gratefully acknowledged the value of the school in producing officers capable of efficiently performing their command and staff duties.


During the war with Spain and for a total period of about four years, operation of the school was suspended. During World War II, the school's courses were accelerated. Other activities on the post during those wars were those usually carried on at established Army posts‑‑the basic and specialized training of troops.


The high reputation of Fort Leavenworth among the professional Soldiers of the world is based on a well‑deserved reputation as a military educational center with the goal of preparing selected officers worldwide to better perform their duties in peace and war.  If Gilbert and Sullivan had ever turned their attention to Fort Leavenworth, they could well have described the old post--as they did the Tower of London--"a sentinel unliving and undying," and probably would have sung her story, as they did the Tower's, as one of "duty done and duty doing."


A chronological history of the College is provided below:

1881 (7 May)
--The Commanding General of the Army directed the 



founding of a school for cavalry and infantry 



at Fort Leavenworth.

1882 (6 Jan)
--The "School of Application for Cavalry and 



Infantry" was established.

1883 (Jul) 
--First class graduated.

1886 (22 Jun)
--The school was redesignated the "US Infantry and 



Cavalry School."

1894 
--First Allied officer attended the school 



(LT Henri C. LeComte, Switzerland).

1902 (1 Jul)
--The school was redesignated the "General Service 



and Staff College."

1904 (27 Jun)
--The War Department directed the school to operate 



on a 2‑year basis and reorganize into the 



"Infantry and Cavalry School" and the "Staff 



College."

1907 (15 Oct)
--The Infantry and Cavalry School was redesignated 



the "School of the Line" by the War Department, 



and all schools at Fort Leavenworth were merged 



into the "Army Service Schools."

1908
--The Army Service Schools were established.

1910
--The "Army Field Engineer School" and the "Army 



Field Service School for Medical Officers" were 



established.

1911  
--First two US Marine Corps officers attended the 



school.

1922  
--The "Command and General Staff Correspondence 



School" was established.


--The School of the Line and the Staff College were 



combined into the "Command and General Staff 



School" with a 1-year course of instruction.


--School name changed to "The Command and General 



Staff School."


--Military Review began publication.

1928
--The length of the Command and General Staff 



Course was increased to 2 years. It returned to 



1-year duration in 1935.

1934 (7 Jun)
--The first "Army and Navy Staff College" began.

1946
--Latin American editions (Spanish/Portuguese) of 



Military Review were first published at the 



direction of US State Department.

     (29 May)
--The name of the school was changed to the 



"Command and Staff College."

     (4 Sep)
--The first 10-month "Regular Course" began.

1947 (6 Jan)
--The first 13-week Associate Course began.

     (8 May)
--The College was redesignated the "Command and 



General Staff College."  

1967
--Last Associate Class graduated.


-- were offered for the first time.


--CGSC Advisory Committee, chartered by the 



Secretary of the Army, was established.

1970
--Fort Leavenworth Hall of Fame was dedicated.

1971
--Reserve Component Course began.

1973
--Allied Officer Hall of Fame was dedicated.


--Combined Arms Center (CAC) was organized at Fort 



Leavenworth.

1974 (5 Aug)
--Public Law 93‑365, 93d Congress, was signed by 



the President authorizing the degree Master of 



Military Art and Science to be awarded.


--John F. Morrison Chair of Military History was 



established.

1975
--Reserve Component Course (Fall) was integrated 



with the Regular Course.

1976 (9 Apr)
--Full graduate‑level accreditation awarded MMAS 



Program by North Central Association of Colleges 



and Schools.

     (Dec)
--Combined Arms Training Developments Activity 



(CATRADA) was formed at Fort Leavenworth.

1977 (1 Aug)
--The first "Battle Captain's Course" began.

1978 (5 Nov)
--The "Combat Arms Pre‑Command Course" began.

1979 (15 Jun)
--Combat Studies Institute (CSI) was activated.

     (1 Jul)
--Combat Studies Institute officially organized.

1980 (Feb)
--Combined Arms and Services Staff School (CAS3) 



directorate was established.

1981 (6 Apr)
--First CAS3 class began.

     (7‑8 May)
--Centennial Celebration.

     (Sep)
--Combined Arms Center assigned US Army proponency 



for Leadership and Ethics in the Department of 



Command, CGSC.

1982 (1 Jul)
--Department of Automated Command and Training 



Systems (DACTS) was established.

     (Dec)
--Approval of the Advanced Military Studies Program 



(AMSP) (pilot).

     (1 Dec)
--Directorates of Combined Arms Training Inte- 



gration, Battle Simulations, and Unit Training



Support (formerly CATRADA) was added to CGSC.

1983 (May)
--Advanced Military Studies Program began 



instruction.

1984
--Department of Continuing Education was established.


--Center for Leadership and Ethics was established.

     (Jun)
--Center for Army Leadership (CAL) assumes 



directorate status.

     (Oct)
--Advanced Military Studies Program (AMSP) became 



the School of Advanced Military Studies (SAMS).


--Department of Continuing Education became the 



School for Professional Development (SPD).

1985 (Sep)
--Harold K. Johnson Wing of Bell Hall was dedicated 



and placed in use to accommodate instruction for 



CAS3.

1986 (Mar)
--Directorate of Tactics reorganized into the 



Center for Army Tactics (CTAC).

1987 (Jan)
--Extension Training Management became the School 



of Corresponding Studies (SOCS).

1989 (Aug)
--CGSC began Program for Joint Education (PJE Phase 



I).

1990
--School for Professional Development (SPD) became 



School for Command Preparation (SCP).


--Concepts and Doctrine Directorate (CDD) was 



established.

1991
--Low Intensity Conflict Proponencies Directorate 



(LICPD) was established.

     (Sep)
--CGSC Press was established.


--Department of Automated Command and Training 



Systems (DACTS) reorganized and renamed the 



Management Information System Division (MISD).

1992 (Jun)
--The George C. Marshall Chair of Military History 



was established.

     (Jun)
--Leader Development Office was established.

1993 (Jan)
--Low Intensity Conflict Proponencies Directorate 



(LICPD) incorporated under Concepts and Doctrine 



Directorate (CDD).

     (Jun)
--Leadership Instruction Department (LID) was 



established under Command and General Staff 



School (CGSS).

     (1 Jul)
--The DePuy Chair of Leadership was established.

     (Dec)
--Chairman, Joint Chiefs of Staff accredits the 



CGSOC Resident and Nonresident Programs.

1994 (4 May)
--International officer centennial celebration.

     (7 Jun)
--Department of Sustainment and Resource Operations 



was renamed Department of Logistics and Resource 



Operations (DLRO).

     (1 Oct)
--Concepts and Doctrine Directorate renamed Corps 



and Division Doctrine Directorate.

     (9 Nov)
--Eisenhower Hall dedicated (General Instructional 



Facility and the Combined Arms Research 



Library).

1995 (1 Jul)
--Battle Command Battle Laboratory (BCBL) assigned 



to CGSC TNET.

1996 
--SOCS became the Directorate of Nonresident 



Studies (DNRS).

     (12 Jun)
--Reorganized under the two-dean concept: Dean of 



Academics and Dean of Students and 



Administration.


--CGSS and DNRS became the Command and General 



Staff Officer Course (CGSOC).


--MISD became the Directorate of Technology.


--Class Director’s Office became the Directorate of 



Student Affairs.

     (Oct)
--CAS3 dropped from a 9-week to a 6-week course.

1997 (Apr)
--PAJE team visits College and accredits CGSOC on 



its Program for Joint Education (JPME) Phase I.

     (Sep)
--Corps and Division Doctrine Directorate renamed 



Combined Arms Doctrine Directorate (CADD).

     (Sep)
--DJCO became Department of Joint and Multinational 



Operations (DJMO).

     (1 Dec)
--MG Hans Schlup Award for International Officers 



was established.

1998 (1 Jul)
--Directorate of Technology renamed Directorate of 



Educational Technology (DOET).

1999 (8 Jul)
--CGSC Service to the Nation Program established.

2001 (Jan)
--CADD was transferred to the Futures, Development 



and Integration Center (IDIC).

     (Mar)
--Five international officers were inducted into 



the International Hall of Fame, the largest 



number ever inducted at one time (Georgia, 



Italy, Malaysia, Malawi, Nigeria).

     (Jun)
--Digital Leader Development Center (DLDC) 



established as a college directorate.

2002
--Intermediate Level Education (ILE) course was 



piloted with four sections.

2003
--ILE Course piloted at Ft Gordon, GA and Ft Lee, VA.

     (19 May)
--CGSC reorganized. The CGSOC became the Command and



General Staff School (CGSS).  The Dean of Students



and Administration became the Chief of Staff.

2004 (May)
--The Resident Combined Arms and Services Staff 



School (CAS3) was dissolved. 


--Process for Accreditation of Joint Education 



(PAJE) Team certified the ILE Core Curriculum 



for two years and re-affirmed the resident and 



non-resident CGSS for five years.  ILE core and 



AOWC piloted at Ft Leavenworth for all students.

COMMAND, STAFF, SCHOOL, AND DIRECTORATE RESPONSIBILITIES

THE COMMANDER, CAC and Fort Leavenworth, is the TRADOC Deputy Commanding General for Combined Arms and the Commandant of the CGSC.  The Commander/Commandant commands and provides overall guidance for the operation of the CGSC and the USDB.

THE DEPUTY COMMANDANT directs and supervises the operation and administration of the College and advises the Commandant on all matters pertaining to the College. He supervises the sister service elements; the Director, Directorate of Graduate Degree Programs; the George C. Marshall Chair; the CGSC Sergeant Major; the Assistant Deputy Commandant/Dean of Academics; and the Chief of Staff. The Deputy Commandant also serves as the DePuy Leadership Chair.


The US Air Force Element (AFELM) provides instruction emphasizing the employment of air and space forces in support of national military strategies and objectives. Special emphasis is given to the roles, missions, capabilities, and limitations of those air and space forces. Air Force instruction is integrated into worldwide joint and combined warfare scenarios in support of the warfighting Combatant Commander’s theater campaigns. Other specific blocks of instruction include a seminar on the Evolution of Airpower Theory, Joint Air and Space Operations Planning in the Contemporary Operating Environment, Joint Air Operations in the 21st century, SOF Airpower in the Joint Campaign, and The Joint Fires Control Course. 


The US Marine Corps Element (MCELM) presents instruction on amphibious operations as an essential element of national strategy. The instruction presents the mission, functions, equipment, and organization of the Marine Corps. Fleet Marine Force instruction focuses on Marine Air Ground Task Forces (MAGTF), their balanced structure, their employment concepts, and on current trends in amphibious warfare. Instruction acquaints students with techniques, principles of employment, and coordination of naval supporting arms (naval gunfire and Navy and Marine close air support) in amphibious and ashore operations.


The US Navy Element (NAVELM) provides instruction in the contributions of naval forces to national security. US Navy roles, missions, capabilities, and limitations in global presence and regional conflict are introduced. A primary focus of course material is CINC campaign planning which employs naval expeditionary forces in joint and combined warfare.


The DePuy Chair of Leadership was established at CGSC on 1 July 1993 to honor General William E. DePuy and is occupied by the CGSC Deputy Commandant as part of his position as the Army’s executive agent for leader development. The inscription on the DePuy Chair of Leadership captures the philosophy of the Army’s leader development system, "The secret to success lies in the selection and training of leaders before the first battle."


The Director, Directorate of Graduate Degree Programs (DGDP) directs the Master of Military Art and Science (MMAS) Degree Program, including Advanced Military Studies participation and the Cooperative Degree Programs; develops, implements, and administers the university program; supervises the Consulting Faculty Program; serves as executive secretary of the CGSC Advisory Committee; maintains relations with associated colleges and universities; serves as College liaison with the American Council on Education (ACE) and the North Central Association of Colleges and Schools (NCA) for CGSC accreditation; advises the Commandant and Deputy Commandant on educational matters; and coordinates with other appropriate CAC, TRADOC, and DA offices involved in these and other activities.


The George C. Marshall Chair of Military History was established in June 1992 as the first permanent distinguished academic chair in the history of the College. The mission of the George C. Marshall Professor is to engage in original research, teaching, and writing in the field of military history and to serve as an advisor to the leadership of CGSC, TRADOC, and the Army.

THE ASSISTANT DEPUTY COMMANDANT/DEAN OF ACADEMICS advises the Deputy Commandant on all matters concerning the academic programs. He directs and supervises the Center for Army Leadership (CAL), the Command and General Staff School, the School of Advanced Military Studies, and the School for Command Preparation.


Center for Army Leadership (CAL) is the focal point for emerging leadership concepts and programs as the US Army looks ahead to the 21st century. CAL's mission is to research and establish future leader environment requirements, Engineer Leader Development Action Plans, monitor and manage implementation plans with appropriate staffs and agencies, while recommending and institutionalizing current and emerging leader development trends and concepts. The Center is comprised of the Headquarters Section, the Programs Division, the Operations and Plans Division, the Research and Assessment Division, the Futures Initiatives Division, the Civilian Leadership Training Division (CLTD) and the Leadership Instruction Division (LID). The Headquarters Section integrates processes and products of the divisions, directs, prioritizes and synchronizes the activities of the divisions, manages the administrative, logistical, and budgetary processes of the divisions, and maintains liaison with senior leadership of the Army on Leader Development Initiatives. The Programs Divisions serves as CAL’s and CGSC’s primary action agency for Leader Development Strategy for Army Transformation, serves as CAL’s and CGSC’s action agency for the Leader Assessment and Feedback Program, serves as CAL’s and CGSC's action agency for the Army’s Developmental Counseling Program, serves as the Deputy Commandant’s special staff in his role as TRADOC’s executive agent for OES common core, monitors and manages the development of common core training products for the Officer Education System (OES), monitors and manages the development and effectiveness of Leadership Training Products for OES, WOES, and NCOES training courses, and provides assistance to CAC’s Quality Assurance Office (QAO) team during assistance visits to proponents schools. The Operations and Plans Division, acts as the GCSC Deputy Commandant’s special staff in his role as the executive agent for Army Leader Development. As the action office for Army’s Leader Development Management Process, this division coordinates, integrates and facilitates the leader development management process, plans, coordinates and executes leader development studies and conferences, and coordinates and monitors leader development issues between CAL divisions. The Research and Assessment Division identifies leadership trends, researches future leader development environmental requirements, assesses training and leader development issues and concepts, analyzes data and maintains databases, archives leader development plans and decisions, and serves as liaison with other research agencies. The Futures Initiatives Division researches future leader development requirements and leadership initiatives, develops and updates the Army Leader Development Campaign Plan, determines leader skills required to ensure integration into the future force, serves as liaison with CADD, ARI, DA G1, and DA G3 on future leadership, training and leader development policy and doctrine. CLTD develops and delivers progressive and sequential leadership instruction for DA civilians. Additionally, CLTD conducts a train-the-trainer program to ensure an effective leadership training capability at all Army installations. CLTD is responsible for institutionalizing three levels of civilian leadership training into the Army Civilian Training, Education, and Development System. LID develops resident and nonresident courses to educate officers in numerous aspects of organizational level leadership. 


Command and General Staff School (CGSS) educates selected senior captains and field grade officers attending the Intermediate Level Education (ILE) Common Core Course. Its purpose is to prepare all field grade officers with a warrior ethos and warfighting focus for leadership positions in Army, joint, Multi-national, and interagency organizations executing full spectrum operations. The CGSS faculty also educates and trains operations career field (OPCF) officers attending the ILE OPCF qualification course, the Advanced Operations and Warfighting Course (AOWC). Its purpose is to develop operations career field officers with a warfighting focus for battalion and brigade command capable of conducting full scale operations in joint, multi-national interagency environments, and educate officers so they have the requisite competencies to serve successfully as division through echelon above corps level staff officers. Both courses emphasize the use of critical reasoning/creative thinking. It also provides administrative support to all US and International officers and their families enrolled in the resident Intermediate Level Education Core Curriculum and Advanced Operations and Warfighting Course (AOWC), coordinates the extracurricular activities and projects of the ILE class, and administers the Security Assistance Training Program.  The CGSS accomplishes this mission through three divisions:  The US Student Division (USSD) provides all US Army administrative support and selected support to Air Force, Navy, Marine Corps, Coast Guard officers, and civilian students.  The International Officer Student Division (IOSD) supports international officer programs and activities, and the Operations Division.  The CGSS also supervises the CGSC Service to the Nation program.  This program is a community outreach program that promotes understanding and appreciation of the members of the Armed Forces as involved citizens in their communities and professionals committed in their military service to the Nation.


Center for Army Tactics (CTAC) educates officers for the total Army, who can think, decide, plan, communicate, and execute combined arms operations focusing on divisions and brigades. Serves as the "Tactical warfighting conscience of the US Army" (General Franks, TRADOC Commander, February 1993). Key functions include preparing resident programs of instruction for the ILE as well as other functional courses, teaching combined arms warfare at the corps through battalion levels and reviewing and recommending improvements to tactical doctrinal literature. It is also responsible for reviewing all tactical educational materials associated with the nonresident versions of the ILE. The CTAC gives CAC and the CGSC a unique capability to assure coherence among doctrine, organizational concepts, weapons concepts, and training.


Department of Joint and Multinational Operations (DJMO) develops curricula designed to educate officers in the planning and execution of joint, multinational, and interagency operations during peace, conflict, and war, with emphasis at the operational level of war.  At the completion of the ILE core and AOWC Block I curriculum students are able to evaluate national strategies, conduct strategic and operational estimates, analyze military operations other than war (MOOTW), and plan joint operations at the theater strategic and operational levels.  DJMO curricula emphasizes joint planning processes used to deploy, employ, and sustain US joint forces in contingency operations across the spectrum of conflict.  The curriculum focuses on how a joint force commander translates national interests and national security objectives into military objectives and employs joint forces to accomplish those objectives in war and in operations other than war.  DJMO also develops this material for the nonresident versions of the ILE. Additionally, during AOWC, DJMO offers two specialized areas of concentration to include: a Joint Advanced Warfighting Studies (JAWS) track and a Special Operations Forces track for selected officers.  DJMO also offers approximately 36 elective courses that expand on the fundamentals of joint operational warfighting presented during the ILE core and AOWC Block I curriculum.


Department of Logistics and Resource Operations (DLRO) educates, trains, and develops officers in the art and science of resource management, management science, force management, and acquisition support for military operations across the full spectrum of operations. Logistics operations are presented at the tactical, operational, and strategic levels, incorporating Army joint and combined environments.  DLRO also develops all logistics and resource management-oriented courseware associated with the nonresident versions of the ILE. The department also executes and manages the Acquisition Graduate Degree Program.


Department of Military History (DMH).  The mission of DMH is to educate CGSOC officer students skilled in critical thinking and informed by historical perspectives who are thus better prepared to achieve the nation’s objectives in war and peace.  DMH is responsible for developing and teaching the military history curriculum at CGSC and assisting other departments in integrating military history into their instruction.  DMH is also the proponent for The Smythe Award, the Arter-Darby award, the Fort Leavenworth Hall of Fame, and the Memorial Hall Association.


School of Advanced Military Studies (SAMS) educates officers at the graduate level in military art and science thereby producing leaders with the flexibility of mind to solve complex operational and strategic problems in peace, conflict, and war.  The School consists of the Advanced Military Studies Program for majors and the Advanced Operational Arts Studies Fellowship, a Senior Service College level program.  Both programs award a Master’s level degree in the art and science of war.


School for Command Preparation (SCP) organizes, administers, and conducts command preparation courses for battalion and brigade level command selectees and their spouses. SCP also provides simulation enhanced tactical training for CGSC students and faculty members.


THE CHIEF OF STAFF (COS) is responsible for the policies, personnel, and budget matters pertaining to the College. The CoS supervises the College Staff (G-1, G-3/DAO, G-4), Combined Arms Research Library/Army Tactical and Operation Research Library (CARL), Digital Leader Development Center (DLDC), the Directorate of Academic Operations/G3 (DAO), Directorate of Educational Technology (DOET), Directorate of Reserve Component Programs (USAR), Directorate of Reserve Component Programs (ARNG).


College Staff provides the administrative, operational, and logistical support, and the personnel and fiscal resource management for the CGSC. The directorate consists of Secretary of the General Staff (SGS), Personnel and Administrative Services Division (G1), Logistics Division (G4), Registrar, Resource Management Office (RMO) and the Visitor Coordination Office (VCO). The Directorate exercises staff supervision over the preparation and processing of College correspondence and publications. It coordinates and supervises logistical support for the College, including maintenance of the College buildings and grounds and allocation of space within the CGSC facilities.  It is also responsible for all personnel management functions within the College.  It provides daily operational and administrative support to include visitor coordination, physical security, fire prevention, and safety.  The College's fiscal management and budget functions are executed through support by the CAC DCSRM.


Combined Arms Research Library (CARL) is a world-class research center for the study of the tactical and operational art of war. CARL serves as the research facility that is capable of supporting research needs in tactical and operational areas for military scholars worldwide. The research center includes current and expanded library collections (including books, periodicals, videotapes, audio tapes, etc.), archives and special collections, as well as digitized full‑text data bases of unpublished tactical and operational archival materials.


Digital Leader Development Center (DLDC) serves as the focal point for Army Battle Command Systems (ABCS) integration, performance-oriented simulations, and conduct of exercises throughout CGSC.  Supports TRADOCs Institutional Digital Education Plan (IDEP) and the Army Digital Training Strategy (ADTS) to integrate ABCS into institutional courses and programs.  DLDC is organized into four divisions:  ABCS Integration, Simulations, Exercise, and Operations.  The ABCS Integration Division is responsible for training officers in the fundamentals of the current suite of digital systems, and their integration during practical exercises to support Battle Command.  This division is also the focal point for developing, reviewing, and recommending improvements to ABCS curriculum development throughout TRADOC.  The Simulations Division is responsible for maintaining an execution-centric learning environment by using PC based simulations in the classroom and integrating simulations into CGSC training programs.  Current simulations in use are Decisive Action, TAC OPS, Joint Deployment Logistic Model (JDLM), Joint Conflict and Tactics Simulation (JCATS), Digital Battle Staff Trainer (DBST), and JANUS.  The Exercise Division is responsible for coordinating the design, support, and execution of exercises including the Prairie Warrior Exercise Series.  The Operations Division is responsible for day-to-day DLDC operations including the monitoring and maintenance of the Battle Command Network (BCNet) used throughout the CGSC campus. 


Directorate of Academic Operations (DAO)/G3 serves as the curriculum integrator of the College and is organized into four divisions: The Operations Division plans and synchronizes the CGSC curriculum, both near- and mid-term, and provides necessary academic support to the schools and departments in order to sustain the goal of excellence in warfighting. The CGSC Operations Division is responsible for coordination, scheduling and execution of special events, conferences, maintaining the Master Events Calendar, coordinating and scheduling all staff and faculty professional development training, facilities requirements, mobilization planning, and all external personnel and equipment taskings.  The Plans Division coordinates the College’s program for joint education, serves as the College’s Training Requirements Analysis System (TRAS) coordinator to TRADOC, and manages plans and policies for the College. The Development and Assessment Division (DAD) evaluates the CGSC curricula--both near- and mid-term for all schools within the College, conducts assessments of the effectiveness of College curricula, monitors student survey committees, and provides advice on research to outside agencies. The DAD also develops, recommends, and coordinates policies and procedures for faculty development and training and is the proponent for the curriculum development process (the Accountable Instructional System [AIS]).


Directorate of Reserve Component Programs (DRCP) serves as the focal point for all Army National Guard and US Army Reserve matters within the College. The Directors serve as subject matter experts on the organization and capabilities of their respective components as well as the principle point of contact (POC) for the utilization of Army Guard and Reserve personnel in the College. The Guard and Reserve Directors also provide assistance and input, through the Director, CGSS, for ARNG and USAR student needs, and serve as authors and instructors for the RC elective.

BOARDS AND COMMITTEES
CGSC ADVISORY COMMITTEE. Chartered by the Secretary of the Army, the CGSC Advisory Committee, composed of distinguished civilian educators, meets annually to examine the operation of the College. The committee's "reactions and suggestions" are contained in its formal report to the Secretary of the Army and the CGSC Commandant.

CGSC ACADEMIC BOARDS and CGSC ACADEMIC MISCONDUCT BOARDS may be convened in the event an AR 15-6 investigation proves to be inconclusive upon completion of the investigation. These boards will consist of three voting members (one colonel as president and two members senior to the student). Academic Boards are advisory boards convened for the purpose of determining the facts and making recommendations concerning the disposition of students who are experiencing marginal or unsatisfactory performance. Academic Misconduct Boards are advisory boards convened to determine facts and make recommendations to the Deputy Commandant/Commandant concerning a student's alleged academic misconduct. These boards, if necessary, will determine if the student's overall record at CGSC warrants dismissal from the course. See current CGSC Bulletin 12, Command and General Staff College (CGSC) Academic Performance Investigations, Academic Misconduct Investigations, Graduation Boards, and Student Dismissal/Release Procedures and CGSC Bulletin 20, Academic Ethics. 

ILE GRADUATION BOARDS selects students for academic awards, confer the MMAS degree, and certify students for graduation in accordance with CGSC Bulletin 12. Board members include the Dean of Academics; all teaching department directors; the Director, CAL; the Director, CGSS; and the Director, DGDP. The DRCP (USAR and ARNG) will be voting members on the Reserve Component Graduation Board.

CGSC STAFF AND FACULTY COUNCIL reports directly to the Dean of Academics and is composed of elected members.  The council's purpose is to provide the means by which the staff and faculty may join with the CGSC leadership in achieving the goal of the best possible instruction at CGSC. The council also conducts special studies in areas approved by the Deputy Commandant.

STUDENT SURVEY COMMITTEE provides interface between the student body and the faculty in matters of academic interest. The committee functions under the overall guidance and direct supervision of the Development and Assessment Division (DAD). It is composed of one US Regular Course student per section. The members provide information and assistance in support of the curriculum evaluation process.

CGSC SIMULATIONS AND DIGITIZATION BOARD effectively coordinates digitization initiatives for education and training requirements across CGSC and within CAC. The board facilitates integration of simulation initiatives with digital education initiatives ensuring that they are mutually supporting. Finally, it represents the Deputy Commandant on digitization issues between HQ, TRADOC and HQ, DA.  The board is controlled by the Digital Leader Development Center (DLDC), chaired by the Assistant Deputy Commandant (ADC), and includes CGSC School and Department Directors, National Simulation Center, TPIO-BC, and TSM, BC as voting members.

DLDC CONFIGURATION CONTROL BOARD is responsible for effecting management and mechanisms on all Information Systems (IS), devices, configurations, and Information Assurance (IA) implementations.  The board coordinates, with input throughout the college, the baseline software image for education and training requirements used on the Battle Command Network.  All requirements for commercial off the shelf (COTS) and DOD programs are identified and brought in front of the board lead by the Designated Approving Authority.  The board consists of, at a minimum, the Designated Approving Authority, Deputy Director of the DLDC, the Network Manager (IANM), Information Assurance Officer (IANM), Operations Chief, Exercise Chief and the lead System Administrator.  The final approving authority for any modifications to the network or software included for training and education is the DAA.

FACULTY RECOGNITION

In addition to awards and evaluation recognition, CGSC recognizes outstanding faculty through the Instructor of the Year (IOY) program. The CGSC IOY program provides an opportunity for each of the resident schools/departments to identify outstanding civilian and military instructors. From the instructors nominated, each school selects (as appropriate) one civilian and one military officer and NCO instructor to compete for the CGSC military and civilian IOYs. A CGSC IOY selection board comprised of CGSC directors selects the CGSC IOY from those submitted by the schools/departments. The CGSC then submits the civilian and military CGSC IOYs to TRADOC for the TRADOC competition. CGSC has been well represented in the TRADOC competition and has won the TRADOC civilian and/or the military IOY five times in the 10 years CGSC has participated in the program.  

GOLDEN PEN AWARD is an award given to faculty members for published works that are worthy of recognition by the college and significantly contribute to the advancement of the teaching profession. DJMO convenes a board to select nominees.
ACCREDITATION


The North Central Association of Colleges and Schools, of which the CGSC is a member, accredits educational institutions in a l9-state region. Its more than 4,700 schools, colleges, and universities cooperatively establish and uphold standards for quality education. Membership in the North Central Association (NCA) denotes recognition of educational excellence.  NCA evaluation teams visit member institutions periodically to review programs, facilities, and operations and to ensure that high standards are maintained. The College is accredited as a master's degree granting institution through 2005.

ACADEMIC ETHICS

Any student who is suspected of violating the CGSC Academic ethics policy is subject to an AR 15-6 investigation that may result in appropriate disciplinary action. See current CGSC Bulletin 12, Command and General Staff College (CGSC) Academic Performance Investigations, Academic Misconduct Investigations, Graduation Boards, and Student Dismissal/Release Procedures and CGSC Bulletin 20, Academic Ethics. 


Professional ethics is of paramount importance to the CGSC. Work presented by students, staff, and faculty as their own will be their own. To do otherwise results in unfair advantage and is inconsistent with professional ethics and integrity. Academic ethics, as it relates to staff, faculty, and students and their duties at the CGSC is defined as follows:

The application of ethical principles in an academic environment; giving and receiving only authorized assistance; and conducting legitimate research and properly attributing credit to sources of information.


This statement and the following amplifications of it are intended to assist the vast majority who want to do the right thing and thereby have a more productive learning experience. This policy is not intended to be a vehicle to incriminate those who might be inclined to violate professional standards. Officers may be technically guilty of plagiarism and subject to the full penalties for it, even though they have the best intentions, if they don't document the sources of their information properly. (Ignorance is not a defense.)  PLAGIARISM, IN ANY FORM, IS STRICTLY PROHIBITED!

Plagiarism defined: 1. an act or instance of plagiarizing; 2. something plagiarized (Webster's New Collegiate Dictionary, Copyright 1975 by B. & C. Merriam Co.).


Plagiarize as defined by Webster: to steal and pass off (the ideas or words of another) as one's own; use (a created production) without crediting the source; to commit literary theft; present as new and original an idea or product derived from an existing source.


Plagiarism is the presentation of another’s writing or another’s ideas as one's own.  Legally, socially, and academically it is considered a form of theft . . . (Writing with a Purpose, 4th edition, James M. McCrimmon). Plagiarism covers more than copying another's work word for word. The unattributed use of only a portion of another's work constitutes plagiarism.


Copying words from a source without identifying those words with quotation marks and an endnote and copying the work of another student is plagiarism.


Students will NOT:

· Possess or use copies of solutions to practical exercises that have not been issued to them.

· Possess, use, or transfer copies of examinations, examination solutions, lesson solutions, or any other controlled issue materials used in any CGSC resident or nonresident course prior to or during the administration of the evaluation instrument to an individual, their staff group, or section.


· Reproduce, disseminate, or discuss graded lessons, examination questions, or solutions from their course or any other resident or nonresident CGSC courses with other students who have not taken the examination in question.

   IF UNCERTAIN ABOUT WHAT IS ALLOWABLE, ASK YOUR INSTRUCTOR, STAFF GROUP ADVISOR (SGA), OR SUPERVISOR.


To preclude compromising the evaluation process, students and instructors will refrain from discussing or otherwise exchanging information on examinations or quizzes within hearing of unauthorized personnel. The student evaluation process is designed to determine the assimilation and comprehension of each student for each course and to provide information for curriculum design and improvement. Deliberate or unintentional disclosure of examination/quiz content invalidates the evaluation process.


Requirements to maintain the highest professional standards apply to all members of the resident and nonresident College community to include staff, faculty, and students. Instructors and authors are expected to do honest research and, when they publish for personal recognition, to attribute credit to those from whose work they borrow.


Instructors, staff leaders, SGAs, and others called on to give extra instruction or tutorial assistance must be cautious not to compromise the spirit of academic ethics in their efforts to assist students desiring help.


Copyright laws are specific and demanding. All personnel must honor them and not be lured into insensitivity by the ease of photocopying, tape duplication, and other technologies.


The educational exemptions in the copyright laws are actually limitations on the exclusive rights of the copyright owner. Three sections of the law provide such limitations in the interest of nonprofit education: Section 107, "Fair Use," Section 108, "Reproduction by Libraries and Archives," and Section 110 (1) & (4) that exempt face‑to‑face classroom showings from public performance restriction.


For specific information on the use of copyrighted materials, contact CARL at extension 758-3018.


Some departments and/or instructors encourage the use of spelling, grammar, and style checkers while others do not. Language‑analysis software is a powerful tool for learning and a quality control for writing. This software, unlike the dictionary or composition text, "proofreads" writings and recommends changes based on "rules" set up for that program. It flags potential problems and offers recommendations; the writer makes the decisions. A writer may passively accept these recommendations, but a good writer recognizes the program's limitations as an analytic tool and bases his decisions on personal knowledge. Because the final decision rests with the writer, CGSC does not require acknowledging the use of these programs.


If technical advice is sought from another person on spelling, grammar, or style checkers, the advice will be limited to generic aspects of using the program, and exclude advice on specific assignments. Students must safeguard their work from exposure to a classmate's view when using any computer software.


The non-attribution policy of the College regarding guest speakers (see page 2-8) is an important issue. Violation of the policy would not only threaten academic freedom at the College, but would also bring into question the ethics of the individual who was aware of and understood the policy but violated it anyway.


Prior to reporting any suspected violation for official action, the alleged offender will be confronted by the person observing the suspected violation. Understandably, this is difficult to do, but this process may preclude unnecessary emotion, frustration, and energy encountered by reporting someone because of misunderstanding or misperception. During confrontation all efforts will be taken to protect the individual's rights. Witnesses should be present at this session. While not mandatory, the reading of rights under Article 1, Uniform Code of Military Justice (UCMJ), is advisable. If after confrontation it is felt a violation may have occurred, the following reporting procedure should be used:

Resident Course:


Students should report suspected violations to their SGA or the course instructor who will report the incident to their department director, Director, CGSS; Director, SAMS; or Director, SCP.


Staff and faculty report to their committee, team, or division chief who reports to their respective director.


School and department directors report to the Dean of Academics.


ILE directors will notify the Dean of Academics and/or the senior representative of the AFELM, NAVELM, or MCELM of any suspected violation by an officer of their respective service.

Correspondence Course--Brigade Schools:


Students report to the Director, NRS in writing or telephonically.


Staff and faculty (graders) report to the Director, DNRS.


Director, DNRS reports to the Dean of Academics.


Director, DNRS will notify the senior representative of the AFELM, NAVELM, or MCELM of any suspected violation by an officer of their respective service.


Violations are serious breaches of ethics and are cause for academic disqualification, other administrative action, and/or punishment under the provisions of the UCMJ. The Dean of Academics will approve/disapprove requests to convene misconduct and academic boards. The board will be conducted as described in CGSC Bulletin 12. Board proceedings are administrative in nature and do not constitute proceedings under the UCMJ.


International officers are subject to the criteria established in this document with the provision that final action taken rests with Commander, TRADOC, under the provisions of AR 12‑15, Education and Training of Foreign Personnel by the US Army.

ACADEMIC FREEDOM

As an institution accredited by the North Central Association of Colleges and Schools (NCACS), the CGSC subscribes to the American Association of University Professors 1940 Statement on Academic Freedom. The CGSC depends on the free flow of ideas for its intellectual vitality. Indeed, the principles of adult education practiced by the College are based on the importance of free thought in an academic environment. But, this freedom also imposes certain obligations:



--In the classroom, the College encourages aggressive examination of all academic subjects. However, the debate naturally arising among professionals in such an environment should be kept free from controversial matter having no relation to the scheduled instruction.


  --Students, staff, and faculty are entitled to full freedom in research and publication of results, consistent with the academic responsibilities of the CGSC. Nonetheless, these efforts are subject to regulatory and statutory limitations, current public affairs policies, copyright laws, security considerations, and the CGSC non-attribution policy.



--When CGSC students, staff, and faculty speak or write on matters outside the purview of the College, they are free from academic censorship or discipline. But they must remember that the public may judge their profession and the CGSC by what they say. They should be accurate, exercise appropriate restraint, show respect for the opinions of others, and make every effort to indicate that the views they express are theirs and not necessarily those of the CGSC or DA.

.

CHAPTER 2

EDUCATIONAL SUPPORT FACILITIES, GUEST SPEAKERS,

AND EXTRACURRICULAR ACTIVITIES

INSTRUCTIONAL FACILITIES


Bell Hall and Eisenhower Hall are the primary CGSC instructional facilities.


Bell Hall is the home of and the primary facility used for teaching the ILE. The building has 15 classrooms that are designed to hold 64 persons or may be divided to accommodate two 32-person or four 16-person groups.  The building also houses Eisenhower and Marshall Auditoriums, Trophy Lounge, a tiered conference room, and support facilities including a cafeteria, bookstore, barber shop, and automatic bank teller. Eisenhower Auditorium seats 1,425 persons; the stage, one of the largest in the Army, has production capabilities for all types of productions. Marshall Auditorium seats 354 persons and is used for instruction and as a briefing room for the staff and faculty.


Eisenhower Hall is the home of the CARL, SCP, SAMS, DNRS, and CAL. The building has 16 classrooms, 8 seminar rooms, a Group Assembly Room, 2 conference rooms, and a cafeteria. The seminar rooms seat 16 persons each and are dedicated for use by the SAMS. Six classrooms are designed to seat 32 persons or be further divided to accommodate 2 groups of 16.  DePuy Auditoriuim is the Group Assembly Room.  It is a full service auditorium seating 134 persons, and the two conference rooms are designed to hold up to 30 persons each. Some ILE instruction is conducted in Eisenhower Hall also.  The remaining classrooms are used for JANUS instruction, the PCC, SAMS courses, and by various working groups.


There are three plasma screens for informational purposes only. There are two in Bell Hall and one in Eisenhower Hall.


The following equipment is available for use in CGSC auditoriums:

· Closed-circuit television for screen projection in Eisenhower Auditorium and side-mounted television projection in Marshall Auditorium and the Group Assembly Room. The closed-circuit television in Eisenhower Auditorium can also be interfaced with the TNET system located in the GIB, Eisenhower Hall, room 260B.  

· Dual, 16-mm sound motion picture projectors--front and rear 

projection in Eisenhower Auditorium; front projection only in Marshall Auditorium and the Group Assembly Room.

· 35-mm (2" X 2") slide projector with push-button, remote 

control attachment.

· Overhead projector for 10" X 10" or smaller transparencies—

front and rear projection available in Eisenhower Auditorium; front projection only in Marshall Auditorium and the Group Assembly Room.

· Triple-screen projection available for both Eisenhower and 

Marshall Auditoriums; double-screen projection in the Group Assembly Room.

· Marshall Auditorium also has Video Tele-Conferencing 

capabilities.

· Whiteboards, easels, and pointers.

· Sound tape recorder (3.75' min or 7.50' min).

· Audience microphone access in Eisenhower and Marshall 

Auditoriums.


Equipment available for use in the ILE classrooms include—

· Overhead projectors.

· 16-mm sound motion picture projector for front projection.

· 35-mm (2" X 2") slide projector.

· Closed-circuit television with video playback capability.

· Phone jacks for installation of telephones and/or computer 

terminals.

· VCR (1/2" and 3/4").

· Televisions in Bell Hall and 37" color monitors in 

Eisenhower Hall.

· Four computers with printers in each classroom.


Equipment available for use in the Harold K. Johnson Wing in selected classrooms include--

· Overhead projectors.

· Closed‑circuit television with video playback capability.

· Phone jacks for installation of telephones and/or computer 

terminals.

· VCR (1/2").

· Televisions.

· Computer.

· Smart Board.

COMPUTER LABORATORY

The Computer Laboratory is located in room 65G, Bell Hall.  Microcomputers are available for students, staff, and faculty.  This center can be used for individual study, staff group discussions, or instruction. Unless it has been reserved for specific use, it is available whenever Bell Hall is open.  The CGSC G3 should be contacted to reserve the facility.

BATTLE COMMAND EDUCATION FACILITIES
DLDC maintains a number of digital training facilities for use by staff and faculty of CGSC and students attending courses at CGSC. Unless reserved for specific use, they are available whenever Bell Hall is open (normal class hours).  Requests should be directed to the DLDC Operations Division for group or individual use.  The facilities available are the Warlab, C2 Lab, Education Lab, and Situational Awareness Lab.
· The Warlab is located in Classroom 7, Bell Hall. The lab

provides networked microcomputers available for training students and instructors on the suite of simulations used in the college; for conducting exercises; and provides a venue for simulation experimentation. 

· The C2 Lab in Room 310, Bell Hall is used to replicate 

division and brigade command posts (CPs).  It includes mockups of command and control vehicles in a typical CP configuration and is equipped with current battle command technologies.

· The Education Lab is located in five classrooms in Room 310 

wing of Bell Hall and Classroom 17.  These classrooms are used by DLDC instructors to conduct in-depth classes on Battlefield Automation Systems including the Advanced Field Artillery Tactical Data System (AFATDS), Air Missile Defense Work Station (AMDWS), Future Battle Command Brigade and Below (FBCB2), All Source Analysis System (ASAS), and Battle Command Sustainment Support System (BCS3).

· The Situational Awareness Lab is located in Classroom 9. 

This classroom houses a concentration of ABCS in a computer lab setting.  The lab provides general support to the CGSC campus and is capable of providing greater throughput of students on a wide variety of programs including the Combined Arms Planning and Execution Monitoring System (CAPES), the Maneuver Control System Light (MCS-L), and Command Post of the Future (CPoF).

COMBINED ARMS RESEARCH LIBRARY

The Combined Arms Research Library (CARL) is the research center for the CGSC and the CAC.  It also serves other TRADOC installations as well as military scholars and researchers throughout the United States and overseas.  CARL is the best library in the world for the study of land warfare at the tactical and operational level. 


The book collection consists of approximately 280,000 volumes concentrating on military science, history, politics, area studies, and leadership.  Access to the book collection is through the online catalog, which offers students the ability to search by author, title, subject, and keyword.  It may be accessed at http://cgsc.leavenworth.army.mil/CARL/index.asp. The Library subscribes to hundreds of magazines and newspapers, with access to more through its electronic databases.  Back files of many more are available in either paper copy or microfilm.  


The CARL document collection consists of approximately 200,000 technical reports, after action reports, and historical materials.  It covers all aspects of military science, including leadership, intelligence, weapons, equipment, training, operations, tactics, and doctrine.  CARL maintains a complete collection of CGSC MMAS theses and SAMS papers, many of which are online in the CARL Digital Library.  An extensive collection of military authority publications (Army regulations, field manuals, DA pamphlets, training manuals, joint publications) and other administrative, technical and training publications, both current and obsolete, is also available.


The CARL Special Collections and Archives section holds a complete collection of CGSC instructional materials dating from 1882, tapes of guest speakers, and other College materials.  Documents recording the institutional life of Fort Leavenworth from 1970 to the present are available for use.  Other materials available include VII Corps operational documents from Desert Storm and materials from Somalia and other contingency operations.  The Rare Books Room holds rare and valuable military books dating from the 17th century.


CARL absorbed the Fort Leavenworth post library in 1995 and continues to meet the community’s needs for public library service.  Family members, retired military, and civilian workers can find relevant material and assistance.  Nonfiction, fiction, biographies, and general reference books are integrated into the CARL book collection.  A separate room on the second floor holds the children’s collection.  All books are accessible through the online catalog.  Children’s story hours and reading programs are available periodically.  For dates and times, ask at the circulation desk.  Some of the Library’s commercial databases are available for home use and are specifically for elementary and secondary students.  There are ten computers with high speed Internet access through a commercial ISP for community use. 


Through commercial vendors, the Library has online access to over 800 commercial databases which contain many full-text publications, citations and abstracts for articles in some 100,000 periodicals, over 50 full-text newspapers, the complete text of most English language wire services, and extensive Congressional information.  These online databases are invaluable research assets, greatly increasing access to information.  If the materials cited are not already in the CARL collection, they can usually be obtained from other libraries through the interlibrary loan network. Most of the commercial databases are available from any Fort Leavenworth office.  Links for these services are available on CARL’s webpage.  Some databases are licensed for home use.  Library staff can provide password access for those databases whose vendors permit it.  Interested persons should ask at the circulation or reference desk.



CARL’s E-journal Portal identifies and locates the more than 19,000 full text journals our databases provide access to.



ProQuest provides unlimited access for all post personnel to a large database of magazine and journal literature.  Most articles are available in full text.



EbscoHost provides unlimited access for all post personnel to a large database of magazine and journal literature and to NTIS.  Most articles are available in full text.



Infotrac contains databases of business, news, and medical articles.  Many articles are available in full text.   



Air University Index to Military Periodicals is an index compiled at Maxwell AFB.  It does not link to full text articles, but is a valuable source for military questions, and CARL has most of the publications cited.



FirstSearch is a collection of databases in a number of subject areas.  Most entries are citation only, but an increasing number are also linked to the full text.  One of the databases is a compilation of holdings of books from over 10,000 libraries worldwide.



Jane’s Geopolitical Database provides worldwide military and security-related information and encompasses the full test of Jane’s Sentinel publications.



The Defense Technical Information Center (DTIC), contains over two million DOD studies, after action reports, and technical reports dating back to World War II.  


Countrywatch provides statistics, politics, and wire service news on all countries. 



SIRS is a current events database designed for elementary and middle school students.  


Among the electronic resources available in the Classified Documents Section are Joint Publications, Joint Munitions Effectiveness Manuals, the Medical Environmental Disease Intelligence and Countermeasures CD, the Marine Corps Intelligence Activity’s Baseline Reference Documents, Multi-Command Manuals, and other restricted Manuals, Databases, and Compact Disks. 

CARL provides SIPRNET access for faculty, staff, students and visiting personnel with proper security clearance and need to know.  The SIPRNET is a classified gateway providing user access to current information to plans and operations.   Student profiles will be created by GCCS personnel, located on the secure third floor.  Staff, faculty and visiting personnel must have their profile and password created by DOET in Bell Hall. The third floor reference staff will provide assistance to users in navigating the gateway and can instruct them in establishing a classified AKO email account. 


CGSC students can access the Internet, use Microsoft Office programs, and have use of a scanner with their student login on the Library’s first and second floors.  CARL provides printers, photocopiers and microform reader-printers for student use.


CARL occupies the entire south wing of Eisenhower Hall.  The first and second floors of the Library hold the book, periodical, and microform collections and are open the following hours:


Monday—Thursday
0700--2100


Friday
0700--1700


Saturday
1000--1700


Sunday/Holidays
1200--1900


The third floor of CARL contains the document collection and the archives.  It is open Monday through Friday 0700—1700; closed weekends and holidays.  ACCESS IS RESTRICTED.

General telephone numbers for CARL are commercial (913) 758-3101/3102 or DSN 585-3101/3102.

EDUCATIONAL TELEVISION AND AUDITORIUM AUDIOVISUAL SUPPORT

The Media Services Division of the Training Support Center directs and administers the activities of the College's closed‑circuit distribution systems and the auditorium audiovisual operator support personnel. Operation of a closed‑circuit distribution system provides television presentation service to all the classrooms including the FM music channel. The cable distribution service is tailored for the needs of the College. The Television Branch is physically located in Eisenhower Hall, room 155. The Auditorium Support Branch provides audiovisual technicians for guest speakers, CAC conferences, ceremonies, Pre​Command Courses, and CAC supported special events.

BOOKSTORE


The Bookstore, managed by the Army and Air Force Exchange Service, is located in the basement of Bell Hall. Operating hours are 0700 to 1500, Monday through Friday. A variety of merchandise and services is available through this support facility. A wide selection of hardbound and paperback publications, school supplies, calculators, stationery, greeting cards, and software can be purchased.

GUEST SPEAKER PROGRAM

Guest speaker presentations consist of speakers who address the staff, faculty, ILE, and SAMS students. There is an average of three speakers per month during the academic year. These military and civilian dignitaries, US and international, speak on a wide variety of subjects that enhance the educational and professional development of student officers, staff and faculty, and members of the CAC community. ILE student attendance at scheduled guest speaker presentations is required with the exception of classified presentations when only US students may attend.


Guest lectures consist of a lecturer who addresses a specific course to the faculty and students. Normally, the lecturer speaks on a specific subject in support of an advanced applications course. These programs are normally conducted in Marshall Auditorium or a classroom and, if space is available, visitors may attend.

NONATTRIBUTION POLICY


Nonattribution Policy applies to all speakers and lecturers at the College. The policy is stated as follows:


Nothing guest speakers say while visiting the College will be attributed to them personally, either directly or indirectly, by any person. The name of a former speaker will not be used when asking questions or developing discussions with a later speaker. Views of an earlier speaker, whether in agreement with or opposed to those of a later speaker, will not be attributed to the former speaker by name, position, or title. This policy covers unclassified as well as classified terms. Nothing a speaker says will be attributed to him/her in discussion with any news media, public forum, or any other way.

INTERNATIONAL OFFICER PROGRAM

Instruction for International officers is divided into three parts: the International Officer Preparatory Course (IOPC), the Intermediate Level Education Preparatory Course (ILEPC), and the ILE. Generally, IOPC and the ILEPC allow the International officers to enter the resident course with their American counterparts after several weeks of familiarization, not only with English but also with small group methodology and the US Army method of operation.


These courses are only a part of what has come to be known as an International officer's "Leavenworth Experience." Throughout the course of the academic year, the DOD Informational Program exposes the International officers to both the formalized institutions of the United States, as well as the many facets of American culture. International officers participate in tours and visits to representative agencies and are exposed to the diversity of American life through a wide variety of family related activities. Hopefully by the close of the academic year, the students will gain an objective view of the United States. Assisting in the overall process are the three sets of volunteer sponsors for each International officer: one from the city of Leavenworth, one from Kansas City, and one from the military community.


Fort Leavenworth also has two other programs that augment the Sponsor Program:


The Command Sponsor Program. If the military sponsor is on leave or TDY during the critical arrival time, a command sponsor will be tasked to perform pre-arrival, reception, in-processing, and integration responsibilities that welcomes the IO and his family to Fort Leavenworth and ILE. This assistance to the IO and his family is primarily during the month of June.


The Student Ambassador Program. Each IO will be assigned a student ambassador who will be a US student classmate in the IO's staff group. The student ambassador will voluntarily assist the IO in their staff group in academic matters pertaining to the class. Matters not related to academics or the College are the primary responsibility of the sponsor. 


During the year, selected International officers present audiovisual presentations about their countries. These "Know Your World" programs are open to the public.  The presentations are 60 minutes in length and generally cover national highlights of historical, cultural, economic, and tourist items of interest.  This program is suitable for all ages and may include native food or other cultural information following the conclusion of the presentation.

THE BELL YEARBOOK


The BELL Yearbook was established as a private organization at Fort Leavenworth for the sole purpose of annually publishing a yearbook for the ILE class. The BELL staff is comprised of students who assume all the editorial functions of the yearbook. They are responsible for preparing a budget, soliciting advertisements, designing and laying out the yearbook, publishing the final product, and offering the yearbook for sale. Active student participation is vital to the success of the BELL. 

EXTRACURRICULAR ACTIVITIES


The CGSC recognizes that extracurricular activities are an essential part of a student's life; therefore, participation in a wide and diversified assortment of recreational, social, and religious activities is encouraged. CGSC Circular 350‑4, Administrative Instructions for the Command and General Staff Officer Course, lists numerous on post activities available to students and their family members.
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CHAPTER 3
COMMAND AND GENERAL STAFF SCHOOL

MISSION ESSENTIAL TASKS
· Provide C2, student administration, and course scheduling support. 

· Manage inprocessing, registration, outprocessing, and preparatory training. 

· Recruit civilian faculty; train and maintain quality staff and faculty; and promote teaching excellence. 

· Review, assess, and improve curriculum to maintain relevance (i.e. cultural awareness, GWOT, OIF, OEF). 

· Prepare students for the future by providing an accredited MEL4/JPME I/OPCF education with emphasis at the operational & tactical levels of war. 

· Plan, coordinate, and execute the DoD Informational Program for International Military Students.


RESIDENT COURSES


ILE Core Curriculum and AOWC:  This 40-week  (1-250-ILE) prepares officers of the Active and Reserve Components, other services, and other countries for command and higher-echelon staff responsibilities. The course is divided into four terms.


Reserve Component Course:  The ILE Reserve Component course (1-250-ILE-CC) is the 16-week ILE Core Curriculum.  Students receive their JPME Phase 1 and Military Education Level 4.


Preparatory Courses: There are two preparatory courses for selected students. The first is the International Officer Preparatory Course (IOPC)-2G-F67. This course is mandatory for all international students. It is a 16-day course providing international officers survival skills needed to function in CGSC and the local community and to begin the DOD Informational Program educational process. It exposes the international officer to the small group instruction methodology, which is used in the majority of ILE instruction. The course consists of discussion of professional and cultural topics, introduction to the use of automated systems, practical exercises in basic research and writing methods, and other subjects. The second preparatory course is P920, Fundamentals of Combat Operations; it consists of 10 days of instruction. The first 8 days are basic fundamentals taught by CTAC, and the final 2 days are logistics operations instructed by DLRO. This course forms the entry-level basis for all combined arms tactics instruction for the ILE.  It explains how the Army as a whole conducts combat operations on the modern battlefield. The 10 lessons in P920 explain the Army’s doctrine for war, the major combat and combat support battlefield operating systems (maneuver, fire support, air defense, intelligence, mobility/survivability, and command and control) that commanders must synchronize to successfully conduct war, and describe the structure of major Army tactical echelons of command (corps, divisions, and brigades). The course emphasizes acquiring knowledge of fundamental terms, concepts, principles, and organizations.


International officers attend classes with US officers in ILE and generally receive the same instruction. International students also participate in the DOD Informational Program. This program is designed to provide the international officers and their families a "window on America." It is accomplished through visits to industrial plants, schools, business and civic organizations, governmental institutions, and other typically American activities. These visits are conducted throughout the school year.

  ILE Core Curriculum


ILE Core Purpose Statement:  To prepare field grade officers with a warrior ethos and war fighting focus for leadership positions in Army, joint, multinational, and interagency organizations executing full spectrum operations.


ILE Core Graduate Competencies: 
The ILE Core Course graduate will KNOW the following:

· Organizational Leadership

· Develop strategic and operational vision.

· Acquire historical perspective.

· Recognize multi-dimensional problems.

· Develop self-awareness.

· Develop subordinates.

· Improve units and organizations.

· Understand the players in complex battle space.

· Understand the range of informational feeds into planning 

and decision-making processes.

· Doctrine, Principles, Concepts

· Understand joint synchronization.

· Understand strategic environment and full spectrum 

operations (FSO).

· Understand large unit synchronization.

· Develop the historical context.

· Understand Army and joint systems and processes.

· Think critically.

· Understand information operations.

· Understand leadership principles and concepts.

· Understand warfighting principles and concepts.

· Understand the spectrum of threats-challenges-

opportunities attendant in FSO.

· Apply concepts of dynamic power and maneuver in FSO.


In addition, the ILE Core Course graduate will DO the following:

· Common Applications

· Identify, analyze, and solve problems.

· Filter information and provide technical advice.

· Communicate orders to subordinates to execute.

· Anticipate future requirements.

· Manage time and allocate resources.

· Adapt to change.

· Analyze complex problems.

· Identify and address threats-challenges-opportunities 

critical to mission success (problem-solving).

· Adopt, adapt, or abandon doctrine as the situation 

requires.  

In the Core Course, the curriculum focuses on the following:

· Leadership.  

· Warfighting within FSO and today’s operational 

environment.

· A balanced focus on both how to think and what to think.

· Complex problem solving across FSO.

· A balanced focus on current operations, future 

operations, and plans functions.

· The knowledge to synchronize principles and concepts to 

attain effects. 

· Competency-based learning requirements.

· Performance-based assessment of training and education.


Most important is that the core curriculum equals MEL 4 and JPME I.

Advanced Operations and Warfighting Course (AOWC)


Purpose Statement:  To develop operations center field grade officers with a warfighting focus for battalion and brigade command capable of conducting full spectrum operations in joint, multinational, and interagency environments and who have the requisite competencies to serve successfully as division through echelons above corps (EAC) staff officers.


AOWC Graduate Competencies:  The AOWC graduate will be proficient in operations, operational support, and operational sustainment battlefield functional areas (BFAs), will be branch staff command qualified, and will have a specialty focus.  For branch staff command specific, students will take advanced subjects () and additional skill qualifier (ASI) subjects.  In the warfighting component, Army and Warfighting Service students will take unified operations to include regional studies, history, Joint Professional Military Education (JPME) Phase II, and component operations.  In addition, all students will be able to pursue a Masters in Military Art and Science (MMAS) and complete a research project.


The AOWC curriculum focuses on the following:

· Warfighting

· Integrated full spectrum scenario with performance-

oriented training and education.

· Simulation performance-based execution.

· Theory of war and doctrine.

· Conduct of war (Army, joint, and multinational).

· Command leadership and decision making in battle planning, 

synchronization, and execution.

· Battlefield functional areas (BFAs) and full spectrum 

dominance.

· Army forces (ARFOR), Joint Forces Land Component Command 

(JFLCC) crucible event from a battalion/brigade perspective.

ADDITIONAL SKILL IDENTIFIER COURSES

Joint Planner--Additional Skill Identifier (ASI) 3H. The ASI 3H, Joint Planner, identifies positions requiring personnel qualified in the Joint Operation Planning and Execution System (JOPES). US Army officers can earn the ASI 3H by completing resident CGSOC and the Joint Planner Program (3 specific courses offered during elective sessions).  Officers from other services who complete the program will receive memoranda stating that they have achieved Joint Planner status--a US Army ASI.  Traditionally, all officers earning the ASI 3H have that accomplishment noted on their Academic Evaluation Reports or Service Fitness Reports.  The Joint Planner Program is open to US students who attend resident CGSOC at Fort Leavenworth.  A SECRET clearance is required.  The Director of the Joint Planner Program determines enrollment. 


Historian--Additional Skill Identifier (ASI) 5X.  Historian (ASI 5X) designates to the Army Personnel System those officers who have unique skills and are qualified to serve as unit historians, instructors, and Military History Detachment commanders.  The Director of Combat Studies certifies to the Commander, Center of Military History, in his role as Chief of Military History, then authorizes Human Resources Command (HRC) to add the ASI 5X to an officer's record.  The requirements for receiving the Director's endorsement are a graduate degree in history or a related field, completion of the Field Historian Course, and completion of up to three history AAPs.  Details for these requirements can be found at http://www.cgsc.army.mil/csi/MHIST/ASI5X.asp. Interested officers should review the information at the web address and contact the Military History Instructional Support Team.  All officers desiring to complete a History MMAS must also complete requirements for the ASI 5X.  Sister service officers completing these requirements will have certification letters sent to their respective controlling element in the CGSC.


Strategist--Skill 6Z.  The Strategist Program identifies and educates qualified field grade officers for future assignments dealing with national security and national military strategy issues. This program develops an understanding of the international environment and the ability to analyze strategic problems. The program is open to all U.S. officers from all services and international officers. Students must submit an application to the Strategist Program Manager in the Strategy Division, DJMO, outlining their academic background and experience in strategic areas. The Director, DJMO will nominate to HRC or Sister Service personnel centers strategist students for the awarding of their service's strategist skill identifier (Skill Identifier 6Z for U.S. Army officers) after they complete the program.


Space Activities--Skill 3Y.  Students selected for this focused program are required to take 81 hours of space‑related instruction. Successful completion of this course results in a recommendation to US Army Space and Missile Defense Command for the award of Additional Skill Identifier 3Y (Space Activities) to Army students enrolled. Officers from other services participating in the program receive letters certifying that they have completed the course and are qualified for the requisite designator. The designation identifies officers qualified to serve in space-related positions in both Army and Joint commands. The program is open to U.S. students of all services attending the regular ILE. Priority of enrollment in this advanced applications course is given to those students who have been identified by their service for follow-on assignments in space-related positions. A Top Secret clearance with sensitive compartmented information (SCI) eligibility is required for enrollment.


Air Operations Officer--Skill 5U.  This ASI distinguishes officers qualified as air operations officers.  The requirements for this skill are completion of either the Joint Air and Space Command and Control Course (JAC2C), completion of the Joint Firepower Control Course (JFCC) at AGOS (Nellis AFB), or successfully complete ILE and completing the A866, Joint Firepower control elective.  This course is “instructor permission only” due to the limited availability of qualified instructors as well as to create an optimal mix of certain areas of expertise to enhance practical exercises and classroom discussion.  The A866 elective is embedded as part of Field Artillery branch functional instruction.  

NOTE:  Students not possessing a master's degree may be interested in participation in the MMAS Program at CGSC with an area of concentration in any of the above functional areas or skills.

CLASS COMPOSITION

The class is divided into divisions, sections, and staff groups. The staff group is the basic configuration for instruction and consists of about 18 students. Staff group membership consists of a mix of all Army branches (Active and Reserve), other services, and international officers.


The class leadership consists of president, vice president, section leaders (18), and staff group leaders (64).  They are selected based on seniority and desire to serve.

INSTRUCTIONAL PROCESS:

ACCOUNTABLE INSTRUCTIONAL SYSTEM (AIS)


The College designs, analyzes, develops, implements, and evaluates instructional programs that prepare officers for duty as field grade commanders and principal staff officers at division and higher echelons.


To provide a basis for course development, the College follows an Accountable Instructional System (AIS). The system starts with the Commandant's and Deputy Commandant's Annual Planning Guidance. The Planning Guidance results from a review and analysis of inputs from higher headquarters, requirements from the Commandant and Deputy Commandant, and internal and external assessments. The Planning Guidance includes a statement of College goals for the upcoming academic year and provides a basis for the development of course goals by each academic department. Authors use these course goals for the selection of course tasks.

 
Tasks in a course are converted into learning objectives, which are statements of what the student will do as a result of their learning experience. These objectives state the actions to be performed, the conditions under which they will be accomplished, and the standards of acceptable performance. Lessons are organized to guide students through intermediate levels (application and analysis) to the complex, advanced levels (synthesis and evaluation).


The evaluation tools used to assess the effectiveness of instruction include historical data, curriculum designs, end‑of‑course surveys, classroom observations, interviews, and evaluation of student performance. Evaluation information is then used to prepare the planning guidance and also during instructional reviews by the Commandant and Deputy Commandant.

INSTRUCTIONAL METHODS


The College provides the highest quality learning environment, instructional materials, and educational experiences. A variety of instructional approaches are used to enhance learning. Staff group level instruction is used to stimulate learning through group processes. Individualized, self-paced instruction is used for learning facts, techniques, and procedures. Simulation is employed to integrate complex analytic, conceptual, and interactive skills. Academic departments blend these approaches to optimize learning. Staff group level instructional techniques are used for the vast majority of CGSC instruction.

STAFF GROUP ADVISOR PROGRAM


The Staff Group Advisor (SGA) Program is designed to enhance the ILE learning experience by linking students, as members of a staff group, to a member of the ILE faculty. The SGA provides positive faculty influence on the student's total ILE performance.


The SGA is a role model, instructor, and key leader of the staff group. The SGA provides academic counseling, advice, assistance, and performance evaluation of each student officer. The SGA also administers the Army Physical Fitness Test (APFT), the Weight Control Program, and prepares DA Form 1059 (Service School Academic Evaluation Report) for each student in his/her staff group. The senior ranking SGA in each section will be designated as the section SGA.  Department directors will be designated as senior SGAs: Div A--CTAC, Div B--DJMO, Div C--DLRO, and Div D--CSI.


In order to provide effective developmental feedback, the SGA will observe the staff group as often as possible throughout the year. When feasible, the SGA will instruct his or her staff group.

STUDENT STUDY PROJECT

A unique aspect of the curriculum is the optional Student Study Project (SSP) Program. This program allows the student the opportunity to concentrate individualized study in areas benefiting the College.  A wide range of meaningful projects in the areas of tactics, organization, logistics, management, and command are submitted by DA and the CAC. Additionally, students may initiate a project and investigate unique areas of concern. This latter option is an excellent learning and teaching vehicle for someone with a particular problem, solution, or expertise.


Projects are expected to take 60 to 100 hours of in‑depth research. The procedure for doing a project is direct coordination between the student and the teaching department responsible for the subject area. Once agreement is reached on the requirements and the expected outcome, the student registers for the applicable department’s research advanced applications course. Specific details will be provided in the Advanced Applications Program (AAP) Course Guide.  

PROGRAM FOR JOINT EDUCATION (PJE) PHASE I


Chairman of the Joint Chiefs of Staff Instruction (CJCSI) 1800.01A, Officer Professional Military Education Policy (OPMEP), 1 December 2000, defines CGCS objectives and policies regarding the educational institutions that comprise the professional military education (PME) system, of which CGSC is part.  The primary emphasis of the OPMEP is on intermediate and senior levels of PME; CGSC is an intermediate level college (ILC).  


On 30 January 1989, the Chairman, Joint Chiefs of Staff (JCS) established a two‑phased program to educate Joint Specialty Officers, named the Program for Joint Education (PJE). PJE Phase I takes place at intermediate and senior level institutions, followed by Phase II at the Joint Forces Staff College. As a Phase I institution, the CGSC must meet directed standards to include specific learning objectives. Accordingly, the curriculum must include those subjects and objectives required by the OPMEP. The DAO serves as the College's coordinator to ensure the curriculum adequately supports PJE.


PJE Phase I prepares students for duty with service components of joint commands and qualifies students for PJE Phase II.  Phase I is designed to give ILE students a foundation in joint matters and an awareness of the joint environment.


Five primary learning areas constitute the PJE Phase I program:

· Area 1: National Military Capabilities and Command 

Structure.

· Area 2: Joint Doctrine.

· Area 3: Joint and Multinational Forces at the Operational

Level of War.

· Area 4: Joint Planning and Execution Processes.

· Area 5: Information Operations (IO) and Command, Control, 

Communications and Computers (C4).


PJE learning objectives related to each learning area are integrated throughout the ILE.   Each academic department offers instruction related to PJE Phase I.


The ILE Core Curriculum was certified by the Chairman, Joint Chiefs of Staff in April 2003.  The Command and General Staff School nonresident curriculum was re-accredited for five years in April 2003.

SPECIAL EDUCATION PROGRAMS


The Military History Research Program promotes research and publication on historical topics pertinent to the Army’s doctrinal and educational needs. Students who successfully complete the program may receive credit for up to two advanced applications courses.


Civilian University Studies are available through the Cooperative Degree Programs.  Students must have approval from HRC to participate in a Cooperative Degree Program.  A year of residency at the university is required after completion of the ILE.

STUDENT EVALUATION


ILE instruction seeks to develop officers who can think, analyze, decide, plan, communicate, and act. Evaluation is used to provide feedback to describe how well students perform these skills.


In the staff group learning environment, evaluation is based on the instructor's experience, judgment, and knowledge in measuring standards based on learning objectives. Therefore, most evaluation is subjective. Instructors subjectively evaluate student essays, short papers, oral presentations, staff group contributions, knowledge of homework assignments, and many other behavioral manifestations of the learning process. The result is students' grades that reflect overall academic achievement and the high standards expected of all graduates.


The following grades are used:

· A--Exceeded standards. 

· B--Achieved standards. 

· C--Marginally met standards. 

· U--Failed to meet standards. 

· I--Incomplete (course work not completed due to illness or 

other uncontrollable factors). 

· P--Pass/Fail (very limited use).


Students are expected to achieve or exceed established standards in all academic endeavors.  The expected standard is "B."  Students receiving three "C's" or a combination of "C's" and "U’s" will be referred to an ILE Academic Board.

GRADUATION INFORMATION (ILE)


To graduate from the ILE (1-250-ILE), a student must meet established standards in the core curriculum and advanced applications courses. US Army officers must also pass the APFT and meet the height and weight standards per AR 600-9. Students in the ILE Core Curriculum (1-250-ILE-CC) have the same requirements less the advanced applications courses. Other service officers must successfully meet the standards for their services.

ACADEMIC EVALUATION REPORTS AND TRANSCRIPTS

ACADEMIC EVALUATION REPORTS.  The College Registrar issues an Academic Evaluation Report (AER) on each RA, RC, and Civilian student, using input provided by the student’s SGA. 


US RA, RC, and Civilian students.  The original copy of the DA Form is forwarded to the student’s personnel file custodian and a copy is provided to the student. 


US Air Force, Navy, Marine Corps, and Coast Guard students.  Appropriate evaluation, fitness, or training reports are prepared by the respective sister service elements, based upon input provided by SGAs and instructions (US Coast Guard reports are prepared by the US Navy Element).  


International Officers.  The Chief, IOSD, in coordination with the Registrar issues an academic report, currently DA Form 2496, International Student Academic Report (ISAR), on each international officer. A copy of the report is provided to the Security Assistance Officer in-country (including a transcript without grades listing only courses taken). A copy of the report is also provided to the student.  For Italy, a copy is also provided to the Defense Attaché, Italian Embassy in Washington.

ACADEMIC TRANSCRIPTS. The College Registrar issues an official transcript to all ILE students, complete with grades. Official transcripts are provided to appropriate service centers for US MMAS degree recipients only. Copies will be provided to civilian institutions only when requested by the student. Transcripts will not be released to a third party without student consent.


Resident ILE students and Combined Arms and Services Staff School students contact:




USACGSC




OFFICE OF THE REGISTRAR




1 REYNOLDS AVE




FORT LEAVENWORTH, KS 66027‑1352


Nonresident students (Correspondence/PDE Brigade Forces School students) contact:





USACGSC



     
DIRECTORATE OF NONRESIDENT STUDIES



     
280 GIBBON AVE





FORT LEAVENWORTH, KS 66027‑2314




DSN:  758-3384 or Commercial (913) 758-3384

AWARDS


Award winners are publicly recognized and presented with an appropriate award at the graduation ceremony.  For award winners, the student's AER/academic report is annotated with the accomplishment.


GENERAL GEORGE C. MARSHALL AWARD. On 26 September 1960, the Commandant, CGSC, with Mrs. George C. Marshall's consent, arranged for the establishment of an award in honor of General Marshall to be presented to the distinguished US graduate in each regular ILE. The establishment of this award recognizes scholarship, pays homage to one of America's most honored Soldiers, and serves as a lasting incentive to the officers privileged to attend the College. Students are nominated for the award by their SGA. The ILE Graduation Board selects the recipient based on documented academic achievement and other professional attributes.


GENERAL DWIGHT D. EISENHOWER AWARD. In April 1969, the Henry Leavenworth Chapter of the Association of the United States Army established "The International Award" to recognize the distinguished international officer graduate of each year's class. On 11 August 1969, the Commandant of the CGSC, with the consent of Mrs. Dwight D. Eisenhower, arranged for future international officer awards to be known as the Dwight D. Eisenhower Award and presented in his honor. The award honors military scholarship and is held in the highest esteem by the winners and the nations they represent.  Students are nominated for the award by their SGA.  The ILE Graduation Board selects the recipient based on documented academic achievement and other professional attributes.


GENERAL JOHN J. PERSHING AWARD. In 1962, the 40th anniversary year of nonresident instruction at the CGSC, the General John J. Pershing Award was established. This award honors the outstanding graduate of each ILE class of nonresident students completing their instruction at the College. In 1971 the distinguished graduate of the first Reserve Component resident class was added as a recipient. Students are nominated for the award by their SGA. The ILE Graduation Board selects the recipient based on documented academic achievement and other professional attributes.


MG HANS SCHLUP AWARD FOR EXCELLENCE IN INTERNATIONAL RELATIONS. In 1996, after his death, MG Hans Schlup’s classmates of Section 4, the IOs of the Class of 1978, and other CGSC alumni initiated an effort to recognize General Schlup’s contributions to international understanding and cooperation through an annually sponsored award to a deserving IO in future ILE classes.  The purpose of this award is to recognize and promote in the IO community at ILE the significance and importance of international relations developed through the network of friends and professional acquaintances made during ILE attendance.  Students are nominated by other resident students, either US or IO.  A special selection board will select the recipient based on documented overall student performance and extracurricular activities, events, and contributions that support the award purpose.


GENERAL GEORGE S. PATTON, JR. AWARD. ILE students who are in a combat or combat support‑related OPMS and have a solid overall academic record may be nominated by their SGA or a CTAC instructor for this award.  Qualified nominees undergo rigorous written and simulation-based examinations or oral examinations by a board of CTAC senior officers. Each year one student is selected as the Distinguished Master Tactician.


MAJOR GENERAL JAMES M. WRIGHT, MASTER LOGISTICIAN AWARD. ILE students who are in a CSS‑related OPMS branch and have a solid overall academic record may be nominated by their SGA or a DLRO instructor for this award. Qualified nominees undergo a rigorous written examination and an oral board administered by a committee of senior DLRO officers. Each year one student is selected as the MG James M. Wright, Distinguished Master Logistician.


BRIGADIER GENERAL BENJAMIN H. GRIERSON AWARD FOR EXCELLENCE IN STRATEGIC STUDIES (MASTER STRATEGIST).  This award recognizes excellence in strategic studies by students enrolled in the 6Z Strategist Program.  To receive the award, students in the 6Z Strategist Program must compete in a selection process judged by Department of Joint and Multinational Operations, Strategic Studies Division faculty.  The competition consists of two phases.

To enter, 6Z students must have their SGA’s recommendation and complete a specific writing requirement.  Students judged by the faculty as having demonstrated exceptional aptitude in Strategic Studies during the first phase are designated “Master Strategist” and move to the second phase of the competition where they participate in a comprehensive oral examination.  Each year, based on student performance in both phases of the competition, the Strategic Studies Division faculty selects one student as the Distinguished Master Strategist and recipient of the BG Benjamin H. Grierson Award For Excellence In Strategic Studies.  The Buffalo Soldier Educational and Historical Committee awards a plaque at graduation.


THE EXCELLENCE IN JOINT SERVICE WARFARE AWARD.  This award is presented to the student who contributes most significantly to the study, implementation, and spirit of joint-service warfare.  Additionally, the student must demonstrate proficiency in joint core courses, Joint Advanced Warfighting Studies (JAWS), Attainment of Additional Skill Identifier(s) (ASI) in joint service warfare, participation in Joint or Special Operations areas of concentration, joint service warfare , publication (or submission for publication) of joint service warfare articles and completion of a Master of Military Art and Science degree with a focus on joint service warfare topic, or a comparable degree from another institution.  This award for military scholarship is open to all members of the CGSOC class.  The Military Officers Association of America (MOAA) endowed this annual award beginning with academic year 2003/2004. 


THE ARTER-DARBY MILITARY HISTORY WRITING AWARD.  This privately endowed annual award for excellence in professional scholarship is sponsored by the Fort Leavenworth Memorial Hall Association and is administered for the college by the Combat Studies Institute (CSI). Established in 1980, the Arter-Darby Military History Writing Award commemorates the contributions to the nation and the Army of former United States Senator Harry Darby of Kansas City, Kansas, and the former Deputy Commandant of CGSC, Lieutenant General Robert Arter. Master of Military Art and Science (MMAS) theses and original thesis-length manuscripts on history topics completed during the current academic year are eligible for consideration. To be considered, an MMAS thesis must be recommended by the thesis chairperson and a non-thesis manuscript must be recommended by the student's SGA.  The winner of the Arter-Darby Military History Writing Award will be recognized at graduation, will be given a cash award, and will have his name inscribed on a plaque permanently displayed in Bell Hall.  The runner-up in the competition will also receive a cash award.


THE GENERAL WILLIAM E. DEPUY AWARD. In February 1993, the TRADOC Commander directed that CGSC present an annual award for outstanding original military thought as a memorial to General William E. DePuy. ILE and SAMS students may compete for the DePuy award by submitting MMAS theses, written works comparable to a thesis, or nontraditional works such as computer simulations, which demonstrate significant original thought in the areas of doctrine, training, organization, materiel, or leadership.  CADD administers the competition.


THE DONALD SMYTHE AWARD IN HISTORY. In 1985-86, CGSC was privileged to have the distinguished scholar, Father Donald Smythe, S.J., serve as the John F. Morrison Professor of History. His untimely death in 1988 came as a great loss to both the historical profession and the Army.  In 1989, former students and friends of Father Smythe established a memorial award in his name.  The award is presented annually to the outstanding CGSC student in history. Candidates for the award must be nominated by their primary history instructor, satisfactorily complete two additional history elective courses, and appear before a board of CSI faculty.  The Donald Smythe Award winner will be recognized at graduation and have his/her name inscribed on a plaque permanently displayed in Bell Hall.  

THE DOUGLAS MACARTHUR MILITARY LEADERSHIP WRITING AWARD. The CGSC established the Douglas MacArthur Military Leadership Writing Award in 1985 to encourage and recognize scholarship and professional writing on leadership. This award is sponsored by the Douglas MacArthur Foundation in Norfolk, VA, and is administered by CAL.


JOINT COMMAND, CONTROL, COMMUNICATIONS, COMPUTERS AND INTELLIGENCE (JC4I) WRITING AWARD is an annual competition designed to enhance professional scholarship by researching and writing about command, control, communications, computers, and intelligence. The competition is open to both ILE and SAMS students. Students are invited to write a well-documented essay of approximately 2,000 words for submission to an editorial board. The Kansas City Chapter of the Armed Forces Communications Electronics Association will award a plaque for the best essay at graduation.

COURSE ORGANIZATION


The resident ILE consists of a preparatory program, core curriculum, Advanced Operations and Warfighting Courses and  courses. Each portion of the course is linked to ensure sequential and progressive learning. The curriculum is organized into three separate areas--Foundation Studies, Applications Studies, and the Advanced Applications Program. Academic instruction in fundamentals of warfighting, resource planning and force management, fundamentals of operational warfighting, and leadership is presented during Term I. Supporting instruction in military theory and history is provided throughout the academic year.


The core curriculum constitutes the basic academic program undertaken by all students in the Regular ILE. Foundation Studies are taught during ILE Common Core.  Elective courses are taught in Terms II and III.  

COURSE DESIGNATION SYSTEM

The numbering system facilitates management of the curriculum.

Course Numbers:
Resident and Offsite ILE:  


The first character identifies the type of course.



P
=
Preparatory program



C
=
Core curriculum



W
=
Advanced Operations and Warfighting Course 



S
=
Special Operations Forces (SOF)


J
=
Joint Advanced Warfighting Studies (JAWS)
Resident ILE (Fort Leavenworth)



A
=
Advanced Applications Courses (electives)



U
=
Acquisition Graduate Degree Program


The second character identifies responsibility for the course.



1
=
Command and General Staff School



2
=
Graduate Degree Programs



3
=
Center for Army Tactics



4
=
Department of Logistics and Resource Operations



5
=
Department of Joint and Multinational Operations



6
=
Combat Studies Institute



7
=
Leadership Instruction Division



8
=
Navy, Marine Corps, and Air Force



9
=
Other

Nonresident



M
=
PDE Brigade Forces Schools Course



S
=
Correspondence Course

PREPARATORY PROGRAM


The preparatory program provides the common warfighting knowledge needed by a diverse student body to start the course. The IOPC for international officers only; the ILE Preparatory Course (ILEPC) for international officers, sister service, and special branch officers; and specialized instruction during the opening week of the course.


Student Testing. During the registration period, students will take a communicative skills diagnostic test to determine their entry level skills.


IOPC consists of computer training, fundamental studies, introduction to small group instruction, and Information Program trips and events.


ILEPC.  This preparatory course is 8 days in length.  Instruction includes US military terminology, organization, tactics, logistics, and command and control.  


Introductory Week. During this period, students receive orientation, complete branch specific training, and undergo specialized instruction with their SGAs.
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WARFIGHTING COURSE
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Operational Warfighting 
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Division Warfighting 
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Brigade Warfighting 

–
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5 Electives:  1
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Regional; 4 Choice

•
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•

Joint Advanced Warfighting Studies 

•

Special Operations Forces  
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Space Operations  (3Y)

•

Historian  (5X)
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Joint Fires (5U)
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MASTER OF MILITARY ART & SCIENCE DEGREE

PROGRAM FOR JOINT EDUCATION

CGSC  GUEST SPEAKER PROGRAM; SERVICE TO THE NATION

CORE CURRICULUM

(323 ACADEMIC HOURS)

Stage Setter

Analyze the impacts of threats, 

challenges and opportunities in the COE

Critical Reasoning

Define a problem, 

develop an argument, examine evidence, 

induct/deduct, evaluate the argument

Leader Assessment and Development

Analyze competency based leadership to 

improve student leadership styles

Strategic Build/Change/Resource the Force

Analyze national level strategy

Operational Studies

Operational objectives 

derived from strategic goals 

Tactical Studies

Doctrinal focus with 

emphasis at Brigade, Division & Corps

End of Core Exercise

Lead the Force

Transformation in the Shadow of Global Conflict, 

Military

Revolutions

Resident ILE Curriculum


CORE CURRICULUM


ILE core consists of a three-month curriculum specifically designed to establish a common officer culture grounded in leadership, Army full-spectrum warfighting in joint and multinational contexts, military history and critical reason/critical thinking.  A common core is the foundation for all field-grade officers, while post-core education of varying length by branch, career field and functional area, rounds out the ILE concept.


The core begins with the strategic “stage setter” module that visually conveys the spectrum of threats, challenges, and opportunities that leaders face in the contemporary operating environment.  This is designed as a springboard for following discussions that compel students to think broadly about full-dimension operations in order to derive an initial battle focus. The stage setter module will have the effect of unifying the battle focus for all resident and non-resident delivery methods. It also has broader applicability for leader development in all CGSC schools, School for Advanced Military Studies (SAMS), and the School for Command Preparation (SCP).


Of the core’s 323 hours, one-third is devoted to practical exercises and a 30-hour end-of-course exercise.  The emphasis on “application of knowledge” and increased academic rigor is intended to significantly improve leader development outcomes in the reduced time now allotted for core education (from 4.5 months to 3 months).  The core end-of-course exercise addresses homeland security, force projection/RSOI and initial MOOTW scenarios that set the stage for the Advanced Operations and Warfighting Course (AOWC), which then focuses on a deteriorating situation leading to crisis, contingency operations, and war.


Critical reasoning/critical thinking, military history, and leadership classes are integrated into a curriculum that guides students from strategic to tactical levels from the perspective of Army as the land component in a full-spectrum operations scenario.


One of the most critical design features of ILE is the “team teaching” approach to be piloted at Ft Leavenworth and extended campuses.  This new approach for ILE is designed to:  1) ensure students are mentored by a dedicated team of multi-disciplined professionals, 2) enable the teaching team to independently run small group-level, low cost, PC-based exercises for core and AOWC, and 3) create a sustainable faculty tempo that ensures high academic rigor, continuous faculty professional development, and operational and educational innovation ahead of the demands of Army Transformation. This is the single-most important feature in ILE design that has the potential to significantly shape values and competencies in the Army’s field-grade leader culture.


Officers who successfully graduate from the ILE Core course will be MEL-4 and JPME I qualified.

Course Descriptions

ILE History Offerings.  The ILE core curriculum offers a history subcourse, H100, and two independent historical case studies.  The Advanced Operational Warfighting Course (AOWC) offers a history subcourse, H200, and three independent historical case studies.


C100—Foundations (28 hours).  This block consists of three modules: Stage Setter (C110, 6 hours), Critical Reasoning & Creative Thinking (C120, 12 hours), and Leader Assessment & Development (C130, 10 hours). All three modules are designed to make field-grade officers more aware of the contemporary environment and of self—to “set the stage” for learning during the rest of the course and beyond.  The Stage Setter lets students experience aspects of the contemporary world to decide for themselves what they know—or don’t know—about full-spectrum operations and the threats, challenges, and opportunities of the international security environment.  The Critical Reasoning & Creative Thinking module provides a foundation for refining the reasoning and problem-solving skills so vital to success in an environment characterized by its ambiguity and consequences. The critical reasoning and creative thinking lessons appear early in the curriculum because they provide the elements and standards of reasoning that students will use throughout the academic year.  The Leader Assessment and Development module lays the foundation for students’ continued education and development as organizational-level leaders.  Included is an introduction to the concept of competency-based leadership and the field-grade leader competency map.  With the aid of self-assessment instruments and four dedicated hours of coaching, students become more self-aware and complete an individual development plan to carry them through the year and possibly through their careers.  Finally, the curriculum extends these concepts into the process of coaching others through their development as leaders.  


C200—Strategic Studies is a forty-nine hours long graduate level course divided into thirteen lessons as follows:


Lesson 201 - Block Introduction (1 hour)


Lesson 202 - Strategic Concepts (2 hours)


Lesson 203 - National Security Strategies (4 hours)


Lesson 204 - National Strategies (2 hours)


Lesson 205 - Joint Transformation (2 hours)


Lesson 206 - Security Cooperation (2 hours)


Lesson 207 - Strategic Estimate (11 hours)


Lesson 208 - Strategic Logistics (3 hours)


Lesson 209 - Joint Force Capabilities (8 hours)


Lesson 210 - Allied Force Case Study (4 hours)


Lesson 211 - National Strategies (2 hours)


Lesson 212 - History Case Study (4 hours)


Lesson 213 - JOPES (2 hours)


The objective of the Strategic Studies Block is to introduce students to the joint, multinational and interagency environment and the doctrinal and theoretical concepts required to perceive, understand and analyze strategic level military problems and challenges.  At the conclusion of the Strategic Studies Block, students will have the knowledge and skills required to assist as a staff officer in the development of a strategic course of action.


C300, Operational Studies, is a 64-hour graduate-level course conducted in 14 lessons over 16 days to prepare officers to participate fully in joint operational planning efforts and to visualize and execute full spectrum operations at the theater/strategic and operational levels of war.  The course focuses on the theater/strategic and operational levels of war, examining how operational-level commanders and staffs translate and refine broad strategic national objectives into clear, integrated, and synchronized operational tasks.  The intent of this portion of the Command and General Staff Officer Course is to better prepare officers to participate fully in joint operational war planning and to challenge officers to think at the operational level.  Using the universal joint task list (UJTL) extensively, it focuses on analyzing and synthesizing the fundamentals of campaign planning and operational art concepts, and on applying planning processes in both deliberate and crisis action planning environments.  These skills will be developed in first a smaller scale contingency (SSC)/military operations other than war (MOOTW) scenario and then transition to a major theater of war (MTW) scenario.


C300 builds on the C200, Strategic Studies Block, particularly the last two lessons where students became familiar with the Trans-Caucasus and conduct a strategic estimate for the region for the USEUCOM commander.  Throughout the course, instructors challenge students to develop and maintain awareness of current international events with potential implications for the US military.  C300, Operational Studies, is part of the Command and General Staff Officer Course’s foundation for joint professional military education (JPME) and addresses all learning areas prescribed by the Chairman of the Joint Chiefs of Staff for Service Intermediate Level Colleges. 


C400—Tactical Studies is a 72-hour graduate-level course conducted in 12 lessons.  The course has three objectives. First, is to provide a field grade level understanding of how the Army fights at the tactical echelons of command in full spectrum operations.  Second, is to enable understanding of how the Army develops combat capabilities through training.  Third, is to encourage an understanding of how tactical echelon commanders exercise command in battle.  C400 focuses on the tactical level of war and builds on the study of the strategic and operational levels of war taught earlier in the common core curriculum.  The course is designed to increase the officer’s knowledge and understanding of tactical doctrine and concepts with a focus at the large unit level.  The C400 Tactical Studies Block consists of three modules: C430 examines the fundamentals of Army doctrine; C45O concentrates on the fundamentals of tactical operations; and C470 examines decision-making models and tactical problem solving.  Each lesson in C400 provides instruction and activities designed to make the Officer understand and appreciate their roles and responsibilities as a field grade officer during the planning, preparation, and execution of full spectrum operations. 

C999 – End of Core Course Exercise (EOCCE) is a 29-hour practical exercise and assessment process designed to provide student feedback.  It is comprised of vignettes that focus on strategic and operational level problems.  The design allows students to apply the concepts they’ve learned during the ILE core block of instruction.  Students serve as part of an ARFOR staff-planning cell and solve multi-dimensional and joint operational problems.  Students are motivated to demonstrate critical thinking skills while dealing with the complex issues facing the ARFOR staff.  Their instructors and coaches assess them as they demonstrate leader and staff competencies and behaviors.  Feedback is linked to the leader assessment process they developed at the beginning of the ILE course.


F100 – Force Management.  This 24 classroom-hour course develops officers and leaders who are better prepared to lead, effect, implement, articulate, and manage organizational changes in the Army. Officers are introduced to what force management is and familiarize themselves with their role in using existing and projected force management systems to conduct Army transformation. The course introduces officers to key force management agencies, products, and concepts used to provide the capability (combat organizations) that commanders at all levels need to perform their missions. The course builds an understanding of the strategic (DoD and higher), operational (joint staff/combatant commander/Army staff), and tactical (MACOM/installation/unit) “people, products, and processes” involved in six major areas of organizational transformation: 1) How requirements are generated (strategy, vision, and combat development); 2) How solutions for these requirements are generated (force development); 3) How these solutions are prioritized (total Army analysis); 4) How equipment solutions are generated (material acquisition system); 5) How money is budgeted for these solutions (planning, programming, budgeting/execution system); and 6) How these changes are implemented in the field and sustained (force integration and readiness reporting).  

H100—Transformation in the Shadow of Global Conflict (24 hours).  This history subcourse explores and analyzes the ‘why’ and ‘how’ of transformation in large military organizations.  Starting with a baseline of the “state of the military art” at the end of World War I, the subcourse investigates how various states developed emerging technologies and the theory that accompanied their employment in battle.  The lessons review development of mechanized warfare, aircraft carriers, the submarine, amphibious operations, close air support and strategic bombing.  The subcourse continues with an investigation of how transformed military organizations using new technologies and doctrine fared on the battlefields of World War II.


L100, Lead the Force is a 33 hour graduate level course taught in parallel and conducted in 8 lessons over the length of the CORE.  The course prepares officers to lead at the organizational level by developing organizational level skills.  The course focuses on leadership doctrine, the Army’s doctrinal leadership framework, culture and climate, developing an individual’s leadership philosophy, ethical decision-making, and transformational leadership.  In addition, the course also examines the skills and actions that make leaders successful in combat and the psychological and environmental stresses that impact leaders and Soldiers.  The course culminates in a graded requirement which challenges the students to critically reason their way through the leadership challenges associated with re-establishing a unit after a traumatic battle.  The course links vertically and horizontally to the other major blocks of the CORE and also integrates the embedded leadership instruction found in the other major blocks of instruction.

ADVANCED OPERATIONS AND WARFIGHTING COURSE (AOWC)


The career field phase of ILE for the OPCF is a seven-month AOWC at Ft Leavenworth.


AOWC is focused on educating officers as command-capable brigade and battalion level commanders with advanced competencies as staff leaders to serve at all levels up to echelons-above-corps.


This focuses the 405 contact hours and 19 days of simulation-driven exercises on three integrated leader development areas:  1) a common-to-all students war fighting curriculum that addresses commandership, leadership, history, full-spectrum war fighting and staff officer skills, 2) operationally-focused studies on functional areas (maneuver and maneuver sustainment) and on branch and primary staff functions, and 3) specialized studies (advanced joint operations, special operations, additional skill identifier (ASI) qualifications, master of military art and science, independent studies and ).  All students are required to take one threat elective and one regional study elective to ensure competencies in these areas.  


AOWC studies, divided into three terms, culminate with three sequential end-of-term exercises in which students demonstrate competency at corps, division, and brigade levels.  This is done on a competitive basis between students within the section, which provides the opportunity for students to both study and perform in the multiple command and staff roles, as well as in threat force roles.  The driving theme behind all the above is “enabling and executing division and brigade fights,” given that these are the Army’s lead formations.


Fifty-five (55) percent of AOWC is focused on common-to-all studies and focused fields of study, while the remaining 45 percent is devoted to specialized, advanced, and elective studies.  The allocation of 45 percent is significant in that it equates to three months, which is the time required under law for JPME II qualification at Joint Forces Staff College.  AOWC will be designed with the intent to embed JPME II education regardless of whether or not JPME II certification is formally granted.  The ultimate aim is to gain this certification for approximately 150 students annually based on balanced air-land-sea service mixes in each seminar.


AOWC Block I – Coalition/Joint Force Land Component Command (C/JFLCC) Operations block is an 87.5 hour graduate-level course conducted in 16 lessons over a 25-day period.  AOWC Block I focus is on echelons above division level, specifically, JFLCC, ASCC, ARFOR and Corps level.  The block consists of three separate modules to include: the Operations Environment (5 lessons), Operational Logistics and Personnel Support (4 lessons) and C/JFLCC Operations (9 lessons).  AOWC Block I consists of a series of graded application exercises where students solve a series of execution related vignettes.  Some of the lessons have distinct sub-lessons; such as W009 Military Police, Signal, Air Defense Artillery and Engineer; and W010 Operational Fires and Effects has five sub lessons on the roles of the Joint Force Air Component Commander (JFACC), Joint Force Maritime Component Commander (JFMCC), Special Operations Forces (SOF), Information Operations (IO) and the targeting cycle.  In staff group configuration, students examine C/JFLCC key operational functions and joint, multinational, and interagency (JMIA) linkages.  Students determine the C/JFLCC headquarters battle rhythm and present updated staff estimates.  As the students rehearse selected portions of their plan, they will interact with the Commander, Joint Task Force (CJTF) headquarters, present staff updates to the commander, convene joint boards, develop selected staff products, and culminate by solving a series of execution-related operational problems.


AOWC Block II - The purpose of this 131 hour block is to provide field grade-level understanding of how the Army fights at the division echelon of command, how the Army develops division-level combat capabilities through training, and how division commanders exercise command in battle.  The W300 Division Operations Block consists of sixteen lessons and an end-of-block application exercise.  The block begins with a historical case study followed by lessons covering division doctrine and concepts; division training; division battle command, offensive and defensive operations, and division movement. The block ends with a simulation-driven, combined arm, application exercise at the division echelon.  All lessons provide tailored instruction and activities designed to prepare students to effectively perform the roles expected of a field grade division staff officer during the execution of full spectrum operations. Lessons are presented in three classroom formats: common topics by staff group, advanced topics by battlefield functional area (BFA), and specialist topics by branch.  Conceptually, you will not be required to execute combined arms operations at the "run level" of proficiency until you have been prepared as both a generalist and as a branch specialist at division level operations and warfighting.  In order for you to achieve higher levels of individual proficiency, in preparation for executing combined arms operations, within the time available in AOWC, selected lessons will be taught to different specialist audiences by specialist instructors.  After receiving the doctrinal content required of all officers, your individual learning activities in other lessons will reflect the unique requirements and competencies that you, based on your basic branch, must demonstrate.  During the combined arms application exercise, you will be expected to contribute those branch-specific skills to your classmates' collective application of division combined arms doctrine.


AOWC Block III The W500: Brigade Operations Block (129 hours) consists of three modules (W510 Brigade Combat Operations; W540 Brigade/Battalion Level Training, and W600 Brigade/Battalion Battle Command) culminating in the W599 Brigade/Battalion Combined Arms Battle Command Exercise.  All three blocks provide tailored instruction and activities designed to prepare students to effectively perform the roles expected of a field grade commander during the execution of full spectrum operations. As in instruction, lessons are presented in three classroom formats: common topics by staff group, advanced topics by battlefield functional area (BFA), and specialist topics by branch. However, because the perspective in brigade operations focuses on command competencies rather than staff officer competencies, the percentage of time spent solving tactical problems within the context of student branch specialty is greater than in previous blocks.  


The Joint Advanced Warfighting Studies (JAWS) program consists of approximately 390 hours of instruction presented throughout AOWC, December through June.  The program’s vision is to provide the most comprehensive, intermediate level, Joint education possible for a select group of US and international officers to meet the challenges and uncertainties of joint, multinational, and interagency operations.  Its mission is to educate officers in the understanding of operational warfighting operations from joint, multinational, and interagency perspectives.  JAWS is organized into a division of no more than 288 officers.  The division has four sections, and each section has four seminars of 14-18 officers each.  The seminar consists of a well-balanced blend of all services.  Thirty-two DJMO instructors and service elements execute this program.  The DJMO Director selects all instructors based on their service and their level of joint experience.  


The AY 03-04 JAWS curriculum consisted of 390 hours.  The curriculum consists of four modules of Strategy, Campaign Planning, Crisis action planning, and JTF organization.  In addition, the students take service classes and an elective program.  Officers conduct command visits throughout the year to include STRATCOM, Whitman AFB, and Fort Riley.  In addition, we had guest speakers, retired general officers, and Ambassadors to talk joint issues with the students.  Army officers may earn the 3H “Joint Planner” ASI.  The JAWS track contains two distinct application exercises conducted in conjunction with the Special Operations Force program.  

AOWC SOF Track. All U.S. Army Special Forces officers (CMF 18), U.S. Army single tracked functional area (FA) 39 officers and Career Management Field (CMF) 38 officers will be enrolled in the Special Operations track. All U.S. Army Aviation branch officers who have the 15K skill identifier, signifying Special Operations Aviation Regiment service, as well as officers with experience in the 75th Ranger Regiment, will be enrolled upon approval of their respective CGSOC branch representatives. Officers in the various support branches, such as Military Intelligence, Ordinance, Quartermaster, Medical Service, with extensive Special Operations assignment history, and/or are being assigned to a Special Operations assignment, will also be eligible for enrollment in the SOF track, pending approval from their respective CGSOC branch representatives. U.S. Naval Special Operations officers and U.S. Air Force Special Operations officers will also be enrolled in the SOF track upon the approval of their respective service directors at CGSC. 


The SOF track curriculum consists of approximately 332.5 hours of instruction/exercises presented throughout AOWC, December through May.  The SOF track consists of 94.5 mandatory hours of core and advanced SOF curriculums.  The core curriculum contains 66.5 hours of instruction considered essential for all SOF officers, while the SOF advanced curriculum consists of 28 hours of advanced instruction divided into four separate tracks: Special Forces, SOF Air, PSYOP, and Civil Affairs.  Students in the SOF track must take two mandatory elective courses to include: A572, SOF Leadership Lecture Series and one regional elective course.  US Air Force students in the SOF track must also take A864, Air Power Theory.


H200—Military Revolutions (47 hours).  This history subcourse analyzes the five major military revolutions of modern times through an investigation of social, political and technological change, as well as an examination of selected campaigns and battles.  Starting with the emergence of the nation state in the Thirty Years War, the subcourse continues through the major revolutions of Napoleonic warfare, the industrial/managerial revolution of the nineteenth century, the combined arms revolution demonstrated in the World Wars, and finally warfare in the nuclear age.  This subcourse focuses on theory, doctrinal development, and how the various components of warfare played out in exemplary battles and campaigns.


Historical Case Studies (20 hours).  The ILE  curriculum is supported by five case studies, each being four hours in duration.  A case study is a focused, in-depth investigation of a battle or campaign from multiple perspectives and supported by a wide variety of directed readings. The historical case studies are integrated into the major blocks of instruction and serve to illustrate major themes of the blocks.  The five historical case studies are: “1918,” “Guadalcanal,” “Okinawa,” “The Meuse River Crossing,” and “Hue.”

ADVANCED APPLICATIONS PROGRAM


The Advanced Applications Program (AAP) provides students the opportunity to enhance personal and professional growth. The program is designed to support the long-term professional development of the students and is not merely focused on immediate follow-on duty requirements. The program is also designed to broaden the student's professional needs. The focus of the AAP courses is not designed to be remedial in nature.


Each student will be required to complete a minimum of 135 credit hours of elective courses to satisfy graduation requirements. 

The AAP consists of several components including five specialized tracks:  1: AOWC Operational Career Field Officers; 2: Special Operations Forces; 3: Joint Advanced Warfighting Studies; 4: Non-Operations Career Field; and 5: Acquisition.  The Registrar will publish a listing of all elective courses and their descriptions in the September/October 2004 timeframe that will supersede this document in outlining requirements. (https://cgsc2.leavenworth.army.mil/DCS/registrar/pubs/index.asp).

Specialized Tracks


Each student will be assigned an ILE track during in-processing. Tracks are designed to broaden an officer's knowledge and give the officer an opportunity to study subjects related to career fields in greater depth. US Army officers' tracks will parallel their basic branch or functional area with the exception of Acquisition Corps (AC) officers. The AC officers and officers who are single tracked in a functional area will follow the track outlined in the AAP MOI published in September 2004. The respective sister service component director will assign its officers their tracks. The Chief, IO Student Division, and Director, CGSS, will assign tracks to international officers.


Officers may be allowed to request a change of track if it can be justified based on professional need. Changes require the approval of the SGA, the gaining and losing track proponent, and the concurrence of the Director, CGSS. Sister service students must obtain approval of the director of their service element.  IOs must also obtain approval of the Chief, IO Student Division.

FOCUSED PROGRAMS

During the AAP Program, students will have the opportunity to complete training in a selected focused program. A focused program is a specialized program of concentrated study in a specific subject area which leads to the awarding of an additional skill identifier (ASI).  A focused program can require 54 to 108 hours of study. The following focused programs will be offered for AY 2004-2005:






       Responsible
    Additional Skill 

Focused Program            Department          Identifier

Joint Planner


DJMO



3H


Space Applications

DJMO



3Y


Strategist



DJMO



6Z


Historian



CSI



5X


Air Operations Officer

USAF ELEMENT

5U


Detailed descriptions of these focused programs will be provided at enclosure 4 to the AAP MOI. https://cgsc2.leavenworth.army.mil/DCS/registrar/pubs/index.asp.

GRADUATE DEGREE PROGRAMS


Two options are available for students to pursue a master's degree while attending the ILE:


Master of Military Art and Science (MMAS). This program requires the student to take 81 hours of research advanced applications credits, maintain a "B" in core curriculum and advanced applications requirements, submit and orally defend an acceptable thesis, and satisfactorily complete an oral comprehensive examination based on ILE curriculum.


Cooperative Degree Program. This program requires the student to take several university courses during the university spring semester. 

UNRESTRICTED ADVANCED APPLICATIONS COURSES


Students not in a graduate degree or focused program select 81 to 108 hours of unrestricted advanced applications courses, based on the student’s track and subject to SGA approval. The SGA will ensure that these elective choices meet the professional needs of the student as well as the long-term needs of the Army.

MASTER OF MILITARY ART AND SCIENCE DEGREE PROGRAM


In 1974, the 93d Congress enacted legislation that authorized the CGSC to award the Master of Military Art and Science (MMAS) degree. Since 1976, the College has been accredited as a master's degree-granting institution by the North Central Association of Colleges and Schools, the regional accreditation agency for the Midwest United States.

Military Art and Science Defined


Military Art and Science is the study of the development, operation, and support of military forces in peace and war and of their interrelationships with economic, geographic, political, and psychosocial power to achieve national objectives.

Admission

Admission to the MMAS Degree Program is limited to US and international students of the ILE with baccalaureate degrees from accredited institutions and to students in the AMSP (see chap 4). International students not having English as their first language are required to demonstrate English proficiency on a language test administered by the CGSC.


Application is submitted on CGSC Form 76 (Master of Military Art and Science Program Application), which may be obtained from the office of the DGDP or the DGDP home page. Application must be supported by an official transcript (bearing the institution's raised seal) of previous college work. Photocopied reproductions of transcripts are not acceptable. Other evidence of aptitude for graduate study may be required on a case-by-case basis to support the application.


An applicant for the MMAS Degree Program should request the pertinent institution to forward transcripts and other materials as appropriate to the DGDP before reporting for the ILE or immediately after arrival.

Program Requirements


To complete the MMAS Degree Program, a candidate must—

· Apply for admission and be selected as a candidate.

· Complete courses A211, A221, and A231 (MMAS Research Methods 


  I, II, and III).

· Make at least a "B" in all courses. A review of performance 

is conducted at the end of each term.

· Submit and orally defend an acceptable thesis.

· Satisfactorily complete a comprehensive oral examination 

based on the ILE curriculum.

MMAS Focused Programs


Through the MMAS Degree Program, an ILE student may earn a professional graduate degree that satisfies the graduate educational requirement for selected military specialties. Three of the focused programs are tailored to specific career development programs. Career programs supported are Skill Identifier 3Y, Space Applications; Skill Identifier 5X, Military History; and Skill Identifier 6Z, Strategist.  A fourth non-specified option, General Military Studies, is available to support other career development needs not covered by the first three options.

Thesis Requirement


An acceptable thesis is the central requirement of the MMAS Degree Program. The thesis will evidence independent thinking, original investigation, mastery of subject matter, the ability to conduct research, and the ability to write well. Approved theses are reproduced and distributed in accordance with the recommendation of the thesis committee. In addition, each thesis is sent to DTIC, CARL, and other recipients.

Administration and Scheduling


Participants must enroll in the three designated research courses scheduled in Terms I, II, and III (courses A211, A221, and A231).


Each candidate must also submit to the DGDP, near the beginning of Term I, a thesis research prospectus indicating the topic proposed for the thesis. When the research prospectus has been approved by the director, the candidate's thesis committee is formed with appropriate faculty members. The committee consists of the chairman and two or more additional members, one of whom must hold a doctoral degree. The CGSC resident faculty is augmented by the consulting faculty which is composed of Reserve officers, normally college or university professors, who have special research qualifications.


The candidate conducts research under the guidance of the thesis committee and in accordance with a prescribed timetable. The initial prospectus, draft of chapters 1 through 3, thesis outline, and bibliography are submitted during the fall and at the end of Term I. A final thesis outline, revised chapters 1 through 3, drafts of chapters 4 and 5, and the bibliography are submitted at the end of Term II. In mid-April, the final draft thesis is submitted. Thereafter, the student revises and finalizes the thesis while preparing for the comprehensive oral examination conducted in April. A special committee (including the thesis committee chairman and a representative of each principal academic department) conducts the MMAS oral examination.


Successful candidates are determined by the ILE Graduation Board and MMAS degrees are awarded at the ILE graduation ceremony.


Interested students should consult Student Text 20‑10, Master of Military Art and Science (MMAS): Research and Thesis, for further details.  (See DGDP home page.)

ACQUISITION GRADUATE DEGREE PROGRAM  (AGDP)


The AGDP is a fully-funded graduate degree program sponsored by the Director, Acquisition Career Management, Department of the Army, and offered locally by Webster University. This program culminates in the award of a Master of Arts degree in either Procurement and Acquisition Management or Computer Resources and Information Management or a Master of Business Administration degree. This program requires the student to successfully complete ILE with all transfer credit courses carrying a grade of “B” or better; two Webster University courses each during the core course and AOWC Block I; two Webster University courses during AOWC Block II; and two Webster University courses during AOWC Block III for a total of eight courses.  Courses taken during Terms II and III complete the ILE AAP Acquisition Corps Area of Concentration (ACAOC) requirements.


Enrollment is limited. Participation in the AGDP requires approval of the Chief, Acquisition Education and Training Program, CGSC, and HRC for US Army officers.  For other US officers, permission is granted by the Chief, Acquisition Education and Training Program, CGSC; director of the appropriate sister service element, and their personnel command. Funding for sister service officers must be provided by the parent service.

COOPERATIVE DEGREE PROGRAMS


Cooperative Degree Programs are designed for students who do not have a professionally related advanced civilian degree and who wish to gain one in conjunction with their ILE studies. The degree is completed within 1 year of full-time attendance at the cooperating civilian institution immediately following graduation from the ILE. Programs are established with three institutions: University of Missouri--Kansas City (UMKC), Florida Institute of Technology (FIT), and University of South Carolina (USC).


Participation in a Cooperative Degree Program requires HRC approval. Normally, the degree pursued must satisfy graduate educational requirements of one of the officer's specialties as well as current Army Educational Requirements System (AERS) criteria. Officers admitted to the Cooperative Degree Program are sometimes assigned to utilization tours on program completion.


Officers wishing to apply must complete the Cooperative Degree Program Application Form and return it to the DGDP as soon as possible. The DGDP will sign and forward the forms to HRC for approval. When approved by HRC, the application is returned to CGSC. Cooperative degree students must earn at least a "B" in all ILE subjects. A review of all participants' performance is conducted after each term. Students who do not meet these requirements normally are eliminated from the program.

Administrative Requirements for Admission to the

Cooperative Degree Program

The career field phase of ILE for the OPCF is a seven-month AOWC at Ft Leavenworth.


(1) AOWC is focused on educating officers as command-capable brigade and battalion level commanders with advanced competencies as staff leaders to serve at all levels up to echelons-above-corps.


(2) This focuses the 480 contact hours and 19 days of simulation-driven exercises on three integrated leader development areas:  1) a common-to-all students war fighting curriculum that addresses commandership, leadership, history, full-spectrum war fighting and staffsmanship, 2) operationally-focused studies on functional areas (Operations, Operational Support, Operational Sustainment) and on branch and primary staff functions, and 3) specialized studies (Advanced Joint Operations, Special Operations, Additional Skill Identifier (ASI) Qualifications, Masters of Military Art and Science, Independent Studies and electives).  All students are required to take one regional study elective to ensure competencies in these areas.  Refer to TAB B for the AOWC course design diagram.

(3) AOWC studies, divided into four terms, culminate with four sequential end-of-term exercises in which students demonstrate mastery at land component level, division level, brigade level, and conflict termination at various levels.  This is done on a competitive basis between student groups, which provides the opportunity for students to both study and perform in the multiple command and staff roles, as well as in threat force roles.  The driving theme behind all the above is “enabling and executing division and brigade fights,” given that these are the Army’s lead formations.

(4) Fifty-five (55) percent of AOWC is focused on common-to-all studies and focused fields of study, while the remaining 45 percent is devoted to specialized, advanced, and elective studies.  The allocation of 45 percent is significant in that it equates to three months, which is the time required under law for JPME II qualification at Joint Forces Staff College.  AOWC will be designed with the intent to embed JPME II education regardless of whether or not JPME II certification is formally granted.  The ultimate aim is to gain this certification for approximately 150 students annually based on balanced Air-Land-Sea service mixes in each seminar.


For detailed information, contact the DGDP office. Preliminary questions may be addressed by mail, by calling DSN 552‑2741/3196 or commercial (913) 684‑2741/3196, or by e-mail to baumannr@ leavenworth.army.mil.

NONRESIDENT COURSE


The ILE nonresident program is offered through approximately 200 extension campuses worldwide. These CGSC affiliated campuses require more than 400 instructors and 150 support personnel who are assigned to various training battalions/PDE brigades. The correspondence option is transitioning to ILE, but is currently still taught in the Legacy format. The program is supported by an additional staff of 125 adjunct faculty members for a total of almost 700 faculty members within the nonresident educational framework.


The Nonresident course parallels, as closely as possible, the core curriculum of the regular ILE.

Course Structure

The nonresident course is designed for the student to complete in 36 months for correspondence and 13 months for the TASS ILE. Once enrolled in the course, a student will not be allowed to disenroll. Extensions are not granted after the time limits have expired. If a student has not completed the course in the prescribed time limit, he/she is permanently disenrolled.


The course is presented in two options:

· The correspondence (S) option is organized into four sequential phases. Each phase consists of a number of courses. Each course is a self‑contained block of instruction containing learning objectives.

· The TASS classes are presented by Reserve Component 
instructors in six TASS regions and three multi-functional brigades throughout the United States and in Germany, Hawaii, Korea, and Puerto Rico. This option is organized into three sequential phases with courses equivalent to those in the resident course. Each subcourse contains one or more objective examinations and/or subjective requirements.


Both the TASS ILE and correspondence options are phase‑sequential courses. All requirements in a phase must be complete prior to receiving the next phase.

Eligibility Criteria

· Officer Personnel Management Directorate (OPMD) Active Component (AC) officers (Year Group 79 and above):



--Must be Officer Advanced Course (OAC) complete.



--Must be a major or captain promotable.

NOTE:  Includes officers in Army Medical Department (AMEDD) series 67.

· OPMD RC officers (includes officers in AMEDD series 67).



--Must be OAC complete.



--Must be SPC complete.



--Must be a major or captain promotable.

· Special branch AC and RC officers (AMEDD, JAG, and Chaplains):



--Must be OAC complete.



--Do not have to be SPC complete, but highly recommended.



--Must be a major or captain promotable.

· All officers must meet the height and weight standards in accordance with AR 600‑9.


If an officer has already completed a correspondence version of the ILE, he/she is not eligible for reenrollment in another ILE correspondence version.

Academic Standards

The passing score for all requirements is 70 percent. If a student fails the same requirement four times, or one requirement twice and then any subsequent requirement twice, the student will be permanently disenrolled as an academic failure.

Inquiries and Assistance


Administrative information concerning all CGSC correspondence and extension courses is provided by the Directorate of Nonresident Studies (DNRS).


Written inquiries should be mailed to:

    

USACGSC

     

DIRECTORATE OF NONRESIDENT STUDIES

     

280 GIBBON AVE

     

FORT LEAVENWORTH, KS 66027‑2314




DSN:  585-3401 OR



Commercial:  913-758-3401


Telephonic inquiries to the DNRS office should be made during the hours of 0700‑‑1600 (Central Standard Time). 

.

CHAPTER 4

SCHOOL OF ADVANCED MILITARY STUDIES (SAMS)

MISSION ESSENTIAL TASKS

The mission of the School of Advanced Military Studies (SAMS) is to educate and train officers at the operational level in military art and science in order to develop commanders and General Staff Officers with the abilities to solve problems in peace and war.  The Director, SAMS accomplishes the mission through the conduct of the two academic programs of instruction: the Advanced Military Studies Program (AMSP) and the Advanced Operational Art Studies Fellowship (AOASF).  All AMSP graduates are awarded the Master of Military Art and Science (MMAS) degree.

GOALS

The goals of the AMSP are to:

· Provide the Army and the other services with specially educated officers for command and general staff positions at the division and corps levels.

· Develop in students an advanced understanding of military

operations at the tactical and operational levels.

· Develop the practical skills required to apply that 

understanding to the solutions of the current and future Army challenges in peace and war.

· Introduce the students to the strategic level of war.


The goals of the AOASF Program are to:

· Produce Senior Service College officers educated at the 

graduate level capable of planning and executing theater level campaigns for war and peace support operations.

· Develop an advanced understanding of the war at the 

operational and military strategic levels.

· Develop an understanding of the translation of national 

political goals into military operational objectives in peace, conflict, and war.

· Refine the practical skills required to apply that 

understanding to the solution of current and future challenges in peace, conflict, and war.

INTRODUCTION

The School of Advanced Military Studies was formally established in October 1984. The School conducts two interrelated programs:

· The AMSP provides 64 Army, 11-12 sister service, 6 

international officers, and a limited number of ARNG and USAR CGSOC, ILE, or equivalent graduates the opportunity to spend an additional year of concentrated study in the conduct of war at the tactical and operational levels. This study will lead to the awarding of the MMAS degree. Upon graduation from the program, US Army officers are automatically assigned to serve on a division or corps general staff, or other assignments appropriate to their career field. 

· The AOASF Program is a senior service college (SSC)-

equivalent program providing up to eleven SSC-selected officers annually the opportunity to conduct a year or more of intense directed study of the operational and strategic levels of war. Six to seven Army officers and, in alternating years, one USMC officer will participate in a second year of studies and will serve as small group seminar leaders in the AMSP.

ADVANCED MILITARY STUDIES PROGRAM

Selection for the AMSP is conducted during the fall of each year. Officers either currently enrolled in the ILE or an equivalent course or who have graduated from CGSC through the nonresident program are eligible to apply. The following traits and qualities are the criteria on which acceptance is based:

· The capability to meet the demands of a rigorous graduate education.

· The professional background that would lead logically to assignment as a principal division or corps staff officer.
· The motivation to study the profession of arms in depth.


Methodology and Composition: The Advanced Military Studies Program (AMSP) is taught primarily in small groups of 11 to 13 students led by a second year SAMS fellow and a SAMS civilian faculty member (PhD) with student-centered learning being the operative technique.  In addition to seminar classes, the course features military exercises, elective classes, and participation in a US Civil War campaign, Vicksburg, staff ride.


In order to support the above methodology and to provide an appropriate mix of general staff officers to the Army in the field, each seminar will have a representative sample of combat, combat support, and combat service support officers.


Program Phases:  The AMSP consists of three phases:

· Phase I:  Preparation during ILE to include mandatory 

enrollment in A699, The Evolution of Military Thought, with further directed study in DLDC for digital courses on MCS and CAPES, a DLRO course on advanced logistics and a CTAC course on advanced tactics..

· Phase II:  Advanced Military Studies Course (AMSC) 

(1‑250‑C11).

--49-week resident course.



--Focus on preparation for and conduct of battles, 

operations, and campaigns.



--Master of Military Art and Science (MMAS) Degree Program participation.

· Phase III:  Subsequent assignment: Divisions or corps general 
staff position.

Curriculum: The AMSP begins approximately 2 weeks after ILE graduation. The curriculum includes instruction on military problem solving, classical and contemporary military theory and history, Army and joint doctrine and the fundamentals of planning, battle dynamics, division/corps/JTF operations, operational art theory and practice, air, sea SOF operations, contemporary military operations, national security strategy, BCTP exercise, and a futures course covering anticipated military operations 10 to 15 years from the current academic year. At the conclusion of the program, each student will complete an oral comprehensive examination.


Writing Requirement: Each student is required to produce an original monograph focusing on a tactical, operational, or strategic subject. These documents will be prepared under the supervision of a member of the SAMS faculty.

ADVANCED OPERATIONAL ART STUDIES FELLOWSHIP PROGRAM


Scope:  The AOASF is a SSC program for 8 to 11 officers (lieutenant colonels and colonels or equivalent) which awards military education level (MEL) 1 completion after 1 year. The program is 2-years in length for US Army officers who serve as AMSP seminar leaders or in other positions at SAMS during the second year.


Curriculum:  AOASF provides a comprehensive academic program focused at the military operational and strategic levels.  Officers selected to the AOASF program report to SAMS in early July.  During the first academic year, students participate in a rigorous program that includes an evaluated, comprehensive, and multifaceted curriculum focused at the military strategic level.  Course studies include military theory, military history, strategic studies, regional studies, applied strategy, campaign planning, and practical work in joint planning.  Extensive travel to US and allied commands worldwide is an integral part of the program.


Writing Requirement:  AOASF students will either complete an MMAS with the required 40-page research monograph on an operational or strategic subject or if the student already has an advanced degree(s) he/she may elect to write and publish an essay for a professional journal.  These documents will be prepared under the supervision of a member of the SAMS faculty.  
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CHAPTER 5PRIVATE 

SCHOOL FOR COMMAND PREPARATION (SCP)

MISSION ESSENTIAL TASKS

The School for Command Preparation (SCP) coordinates and conducts brigade and battalion level pre-command training for command selectees and their spouses. Additionally, SCP conducts simulation-enhanced tactical training for selected CGSC students and faculty members.

GOALS

The goals of the SCP are to:

· Provide a state of the art learning experience to command designees and their spouses.

· Enhance the quality of tactical instruction to brigade and battalion command designees, selected staff officers, and selected CGSC students through the use of small group instruction supported by simulation.

· Develop relevant programs with emphasis on tactical warfighting and decision-making skills.

· Expand the use of simulations in support of instruction throughout the College.

· Systematically improve curriculum, incorporating lessons learned from army operations and the Combat Training Centers (CTC).

· Explore and implement ways to expose command designees to information age technology. Enhance efficiency and effectiveness through expanded use of automation (home page).

· Coordinate with external agencies as required to enhance the 

synchronization and efficiency of pre-command training throughout the army.

ORGANIZATION

The SCP is organized with an Office of the Director, a Command Section, and a Tactical Commanders Development Program (TCDP) Division.

COURSES

Pre-Command Course (PCC) (2G-F22). The PCC is the Chief of Staff of the Army's program to assist command selectees in their preparation for command by ensuring a common understanding of current doctrine and by providing both new and refresher training in selected functions and duties. The Leavenworth phase is broad based covering an Army‑wide level of policy and programs, emphasizing leader development, training, caring, doctrine, and force integration.


Command Team Seminar (CTS) (2G-F56).  The CTS is a five-day seminar designed for the spouses of brigade and battalion command selectees and selected command sergeants major.  The seminar is held in conjunction with the PCC, and many presentations are joint sessions with the PCC students.  Joint training for the command team develops communication and cooperation as a team to resolve typical problems faced by Soldiers and their families.  The CTS is similar to other leadership development courses in that it provides for personal growth, but it also has a military community orientation.  Specific seminar objectives are to enhance communications, problem solving, and group leadership skills; to increase understanding of the development and characteristics of small groups; to familiarize participants with various Army systems that support family members; to improve the participants’ management of volunteer personnel; and to enhance the concept of the command team.


Personal Awareness and Leadership Seminar (PALS). This three-day seminar is designed for the spouses of ILE students. Exposure to state-of-the-art diagnostic instruments helps participants develop their own personal awareness and identify a personal leadership style. Specific seminar objectives are for participants to learn their personality type (Myers-Briggs Type Indicator); to learn about different leadership styles and become aware of their preferred style; to enhance their communications and problem solving skills; to increase their understanding of the development and dynamics of small groups; and to understand the concept and operation of family support groups in the US Army.


Tactical Commander's Development Course (TCDC-- Brigade and Battalion) (2G-F84). A five-day course for commanders that will likely operate as members of a Brigade Combat Team (maneuver Brigade Commanders and their traditional Battalion Commanders to include DS FA, DS EN, FSB, and combat aviation battalion commanders). The course focuses on the commander's role in visualizing, describing, and directing the actions of their unit during combat operations with primary emphasis on decision-making.


Tactical Commander's Development Course (TCDC-- Division and Corps Separates) (2G-F80). A five-day course for commanders of divisional and corps separate TO&E units (O5 and O6 level). The course focuses on the commander's role in visualizing, describing, and directing the actions of their unit in support of combat operations with primary emphasis on the division and corps rear areas.


Battle Commander's Development Course (BCDC) (2G-F89). A five-day course that follows the TCDC. It is designed for brigade combat team maneuver unit commanders. The course focuses on the aspects of battle command and developing a commander’s intuitive sense in visualizing, describing, and directing the actions of their unit during combat operations. 

.

GLOSSARYPRIVATE 

AAP

Advanced Applications Program 

ABCS

Army Battle Command System

AC

Active Component, Acquisition Corps

ACA

American Correctional Association

ACAOC
Acquisition Corps Area of Concentration

ACE

American Council on Education

ADC

Assistant Deputy Commandant

AER 

Academic Evaluation Report 

AERS

Army Educational Requirements System 

AFELM
Air Force Element 

AGDP

Acquisition Graduate Degree Program

AHAS

Automated Historical Archives System 

AIS

Accountable Instructional System 

AMEDD
Army Medical Department 

AMSC

Advanced Military Studies Course

AMSP

Advanced Military Studies Program

AOASF 
Advanced Operational Art Studies Fellowship

AOC 

Area of Concentration

AOWC

Advanced Operations and Warfighting Course

APFT

Army Physical Fitness Test 

APP

Academic Plans and Policy

AQD

Additional Qualifier Designator

AR 

Army Regulation 

ARFOR
Army Forces

ARNG

Army National Guard 

ARTEP
Army Training and Evaluation Program 

ASI

Additional Skill Identifier

ATRRS
Army Training Resourcing Requirement System 

ATSC

Army Training Support Center 

AWE

Advanced Warfighting Experiment

AY

Academic Year 

BC

Battle Command

BCBL

Battle Command Battle Laboratory 

BCBL‑L
Battle Command Battle Laboratory‑‑Leavenworth 

BCDC

Battle Commanders Development Course 

BCTP 
Battle Command Training Program

BFA

Battlefield Functional Areas

BG

Brigadier General

C/JFLCC
Coalition/Joint Force Land Component Command

C2 

Command and Control

C4I

Command, Control, Communication, Computers, and 



  Intelligence

C4ISR
Command, Control, Communication, Computers, 



  Information, Surveillance, Reconnaissance

CA

California


CAC

Combined Arms Center

CADD

Combined Arms Doctrine Directorate

CAL

Center for Army Leadership

CALL

Center for Army Lessons Learned

CARL

Combined Arms Research Library

CAS3

Combined Arms and Services Staff School

CATRADA
Combined Arms Training Developments Activity

CBS 

Corps Battle Simulation 

CDD

Concepts and Doctrine Directorate; Corps and Division 



  Doctrine Directorate 

CG

Commanding General 

CGSC

Command and General Staff College 

CGSOC 
Command and General Staff Officer Course

CGSOPC
Command and General Staff Officer Preparatory Course 

CGSS

Command and General Staff School 

CINC

Commander in Chief 

CJCSI
Chairman of the Joint Chiefs of Staff Instruction

CJTF

Commander, Joint Task Force

CLTD

Civilian Leadership Training Division 

CMF

Career Management Field

CMH

Certified Military Historian

COD

Curricula Operations Division 

CONUS
Continental United States

CoS

Chief of Staff

CSA

Chief of Staff, United States Army

CSI

Combat Studies Institute 

CSS

Combat Service Support 

CTAC 
Center for Army Tactics 

CTC

Combat Training Center

CTS 

Command Team Seminar 

DA 

Department of the Army 

DACTS
Department of Automated Command and Training Systems

DAD 

Development and Assessment Division

DAO 

Directorate of Academic Operations


DAWIA 
Defense Acquisition Workforce Improvement Act

DBST

Digital Battle Staff Trainer

DC

Deputy Commandant; District of Columbia

DCS

Directorate of College Staff

DFLP 
Defense Foreign Language Program

DGDP 
Directorate of Graduate Degree Programs

DJMO

Department of Joint and Multinational Operations 

DLDC

Digital Leader Development Center

DLI 

Defense Language Institute

DLIFLC
Defense Language Institute, Foreign Language Center

DLRO

Department of Logistics and Resource Operations

DMH

Department of Military History

DNRS

Directorate of Nonresident Studies

DOA

Dean of Academics

DOD 

Department of Defense

DOET

Directorate of Educational Technology

DRCP

Directorate of Reserve Component Programs

DPS

Defense Planning System

DSN

Defense Switched Network

DTIC

Defense Technical Information Center

DTLOMPF
Doctrine, Training, Leader, Organization, Material, 



Personnel Facilities 

EOCCE
End of Core Course Exercise

EP

 Program

FIT 

Florida Institute of Technology

FM

Field Manual; Frequency Modulated

FOA

Forward Operations Agency

FSO

Full Service Operations

GCCS

Global Command and Control System

GDP

Graduate Degree Program

GIB

General Instruction Building

HRC

Human Resources Command

IDEP

Institutional Digital Education Plan

IDT

Inactive Duty Training

IGS

Integrated Gaming System

ILC

Intermediate Level College

ILE

Intermediate Level Education

ILEPC
Intermediate Level Education Preparatory Course

IO

International Officer/Information Officer

IOPC

International Officer Preparatory Course

IOSD

International Officer Student Division

IOY

Instructor of the Year

ISAR

International Student Academic Report

IT

Information Technology

JAC2C
Joint Air and Space Command and Control Course

JAG

Judge Advocate General

JC4I

Joint Command, Control, Communications, Computers and 



  Intelligence

JCATS
Joint Conflict and Tactics Simulations

JCS

Joint Chiefs of Staff

JDLM

Joint Deployment Logistic Model

JEL

Joint Electronic Library

JFACC
Joint Force Air Component Commander

JFCC

Joint Firepower Control Course

JFLCC
Joint Forces Land Component Command

JFMCC
Joint Force Maritime Component Commander

JMIA

Joint, Multinational, and Interagency

JOPES 
Joint Operation Planning and Execution System

JPME

Joint Professional Military Education

JSO

Joint Specialty Officer

JULLS
Joint Universal Lessons Learned System

KS

Kansas

LDAP 
Leader Development Action Plan

LDO 

Leader Development Office

LDP 

Leader Development Program

LETDD 
Leader Education and Training Development Division

LICPD 
Low Intensity Conflict Proponencies Directorate

LID 

Leadership Instruction Division

LRAD

Leadership Research and Assessment Division

MAGTF
Marine Air Ground Task Forces

MCELM 
Marine Corps Element

MCS

Maneuver Control System

MEL 

Military Education Level

MG

Major General

MHIST
Military History Instructional Support Team

MISD

Management Information System Division

MLO

Military Law Office

MMAS 
Master of Military Art and Science

MOI

Memorandum of Instruction

MOOTW 
Military Operations Other Than War

MTW

Major Theater War

NAVELM
Navy Element

NCA 

North Central Association

NCACS 
North Central Association of Colleges and Schools

NCO 

Noncommissioned Officer

NMS

National Military Strategy

NSS

National Security Strategy

NTIS 
National Technical Information Service

OAC 

Officer Advanced Course

OES

Officer Education System

OPCF

Operations Career Field

OPMD 
Officer Personnel Management Directorate

OPMEP
Officer Professional Military Education Policy

OPMS 
Officer Personnel Management System

PA 

Public Affairs

PAIS 
Public Affairs Information System

PAJE

Process for Accreditation of Joint Education

PALS

Personal Awareness and Leadership Seminar

PCC 

Pre‑Command Course

PDE 

Professional Development Education

PJE

Program for Joint Education

POC

Point of Contact

PW

Prairie Warrior

PWCP

Prairie Warrior Planning Group

QAO

Quality Assurance Office

RA

Regular Army

RC

Reserve Component

RETO

Review of Education and Training of Officers

RMO

Resource Management Office

ROTC

Reserve Officers’ Training Corps

SAMS

School of Advanced Military Studies

SBCT

Stryker Brigade Combat Team

SCI

Sensitive Compartmented Information

SCP

School for Command Preparation

SGA

Staff Group Advisor

SGS

Secretary of the General Staff

SOF

Special Operations Forces

SPC

Staff Process Course

SRO

Senior Retired 0fficer(s)

SSC

Senior Service College

SSP

Student Study Project

TASS

Total Army School System

TCDC

Tactical Commander’s Development Course


TCDP

Tactical Commander’s Development Program

TNET

Teletraining Facility

TPIO

TRADOC Program Integration Office

TRADOC
United States Army Training and Doctrine Command

TRAS

Training Requirements Analysis System

TSM

TRADOC System Manager

UCMJ

Uniform Code of Military Justice

UJTL

Universal Joint Task List

UMKC

University of Missouri--Kansas City

UN

United Nations

US

United States

USA

United States Army

USACGSC
United States Army Command and General Staff College

USAF

United States Air Force

USAR

United States Army Reserve

USMC

United States Marine Corps

USN

United States Navy

USC

University of South Carolina

USDB

United States Disciplinary Barracks

USNI

United States Naval Institute

USSD

US Student Division

VA

Virginia

VTC

Video Teleconferencing

The proponent agency of this circular is the US Army Command and General Staff College, Chief of Staff, Directorate of College Staff, Office of the Registrar.  Users are invited to send comments and suggested improvements on DA Form 2028 (Recommended Changes to Publications and Blank Forms) directly to the Deputy Commandant, US Army Command and General Staff College (Registrar), ATZL-SWD-DR, 1 Reynolds Avenue, Fort Leavenworth, KS 66027-1352.
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Brigadier General, US Army


Deputy Commandant
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Colonel, Ordnance Corps
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ADVANCED OPERATIONS &           WARFIGHTING COURSE 

             (553 ACADEMIC HOURS) 

		 Operational Warfighting – 87 hours

		 Division Warfighting – 131 hours

		 Brigade Warfighting – 129 hours

		 3 Application Exercises 

		 5 Electives:  1-Regional; 4 Choice

		 FOCUSED PROGRAMS

		 Joint Advanced Warfighting Studies 

		 Special Operations Forces  

		 Strategist  (6Z)

		 Joint Planner  (3H)

		 Space Operations  (3Y)

		 Historian  (5X)

		 Joint Fires (5U)



      AUG                       		   Dec    	            DEC                                       JUN    	



CGSC  GUEST SPEAKER PROGRAM; SERVICE TO THE NATION



CORE CURRICULUM

(323 ACADEMIC HOURS)

Stage Setter  Analyze the impacts of threats, challenges and opportunities in the COE

Critical Reasoning  Define a problem, develop an argument, examine evidence, induct/deduct, evaluate the argument

Leader Assessment and Development Analyze competency based leadership to improve student leadership styles

Strategic Build/Change/Resource the Force Analyze national level strategy

Operational Studies Operational objectives derived from strategic goals 

Tactical Studies  Doctrinal focus with emphasis at Brigade, Division & Corps

End of Core Exercise

Lead the Force

Transformation in the Shadow of Global Conflict, Military Revolutions

          Resident ILE Curriculum



MASTER OF MILITARY ART & SCIENCE DEGREE



    PROGRAM FOR JOINT EDUCATION








